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Chair Person Report

The year 2020 has seen unprecedented events in 
recent human history and although the NT stayed 
relatively safe through COVID-19 to date, we must 
stay vigilant. 

In the darkest hour of 2020, the staff of the Larrakia 
Nation rose to the challenges that our community 
faced, and they excelled. I cannot find the words to 
say how profoundly proud I am to sit among you and 
be a part of the Larrakia Nation. 

In some of my posts on Facebook, Twitter and 
LinkedIn I use “the Larrakia Rise” to reflect our 
shared success. By this I mean that we have 
recovered from administration and are now firmly 
planted in our community. We as a nation have 
not only risen but we are at our peak thanks to the 
wonderful efforts of our staff. 

I will no longer post, “the Larrakia Rise”. I will now 
post in its place, “the mighty Larrakia” because we 
are at our peak thanks to the efforts of our board, 
CEO, staff and most importantly our Larrakia 
members and community. 

Stand out events for 2019/20

I am so very proud of our staff who every day and 
night are providing critical services to our community 
in the way only Larrakia can. Your efforts have made 
us a strong and proud team of dedicated staff who 
are recognised in our community and an example 

to many others. We have overcome so much and 
therefore we have so much to celebrate. 

The first being the Annual General Meeting in 
November 2019. If you look back at AGMs in the 
past and compare them to the 2019 AGM, you would 
witness the cohesion of the group and collective pride 
of the members to be Larrakia. This is an incredible 
achievement in my opinion. 

Our 600 plus members can celebrate the strong 
identity and achievements we have brought to the 
nation.  

Staff response to the cyclone evacuation in late 2019 
was inspiring and highlighted the role of Larrakia at 
times of crisis and illustrated how welcoming we can 
be. The LNAC staff continue to go above and beyond 
in their roles to care for countrymen and I believe we 
need to harness this momentum and use the culture 
of caring within LNAC to define what it means to be 
Larrakia and employees of the Larrakia Nation. 

This year has been a demanding year for everyone 
impacted by COVID-19. In 2020 we flew home over 
1,700 community members which to me is nothing 
short of an heroic effort as our communities prepared 
for lockdown. This meant we had to suspend our 
strategic direction to respond to the risks of the 
pandemic for all our people, which I believe we did 
efficiently, intelligently, and compassionately.  

I can honestly say 
that through the 

darkest moments, 
our staff have shone 

the brightest. ”
“
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As we continue to perform our critical work, we 
must remain vigilant with the looming concerns of a 
possible second wave of COVID-19. We will continue 
as we can to still care and provide for our community. 
We must remain alert, follow the news and be 
prepared to react should the need arise. The safety of 
our staff is paramount to our core business so we can 
continue our outstanding services to our people and 
our community.

Looking forward 

The hard work from the board of previous years came 
to fruition this year. The development of strategic 
planning, policy, processes and procedures has 
meant that the board have a united approach in how 
we make decisions and how we engage with external 
stakeholders. 

Even though our staff numbers have grown as has 
the extent of our service delivery, from a board 
perspective, we are moving at a more manageable 
pace. I see this as setting the scene going forward 
as we become more confident in our role as the peak 
body for all Larrakia people. 

Amongst recognition, I would like to personally thank 
our members for your membership, trust and loyalty. 
You are key to the momentum and direction of the 
Larrakia Nation as Larrakia. This is our home we are 

working on and I have little doubt that we altogether 
should give recognition where recognition is due in 
these particularly challenging times of 2020 and the 
resilience displayed by the Larrakia Nation and our 
staff. 

The mighty Larrakia 

As we draw closer to 2021, I ask for you to take pride 
in your achievements in 2020. I offer my deepest 
thank you to each and every one of you for your 
commitment to the Larrakia Nation. I ask to you 
remember that you are making a difference to people 
around you every day. 

If we are to be called, the “mighty Larrakia”, it takes 
more than one person to be mighty, it takes a tribe or 
a group of dedicated and caring people. We are the 
proud Larrakia people of Darwin and we are the staff 
of the mighty Larrakia Nation. Every one of us. 

Richard Fejo 
Chairman of the Board 
Larrakia Nation Aboriginal Corporation

 
     NAIDOC March 2019
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CEO’s Report

The 2019/20 financial year has been like no other with 
the COVID-19 pandemic affecting service delivery 
from the start of 2020 onwards. For LNAC the year 
was broken in into two parts, pre COVID-19 and 
post COVID-19. I start my report focussing on pre 
COVID-19. 

NAIDOC celebrations under the theme of ‘Voice, 
Treaty, Truth’ were bigger and brighter than previous 
years. Support from our stakeholders provided 
a budget of $127,000 which we spent across 29 
successful activities throughout the Larrakia region. 

Stakeholder engagement 

This was a year of continued growth for the Larrakia 
Nation, and a year in which we continued to attract 
support from a growing number of stakeholders. 

Examples of stakeholder engagements included 
HRH Prince Edward, our retiring Governor General,  
General Sir Peter Cosgrove, AK, CVO, MC, Coles 
Group Chairman James Graham AM and the Board of 
the Reserve Bank of Australia along with members of 
the NT Government Cabinet.

I’m pleased to see the respect paid by visitors to 
Darwin, and requests for Welcomes to Country 
provided by Larrakia. 

Funding for service delivery

We were in receipt of tangible support from the 
Northern Territory and Commonwealth Governments 
throughout the year.

The Department of Families extended our Kinship 
Carer finding program, Minbani Bebe through to 
June 2021, building on our capacity to increase the 
opportunities for Aboriginal families to provide out-of-
home care for Aboriginal children.

The Department of the Chief Minister supported our 
development of a mobile app to provide real time 
advice for clients requiring our support, including the 
trial operation of a call centre to coordinate faster 
responses to requests for our Patrol services.

The Commonwealth Department of Health and 
the Aboriginal Benefits Account have funded the 
construction and fit-out of a commercial kitchen at our 
Coconut Grove property for Meals on Wheels, respite 
for our Aged Care clients, and to serve as a training 
facility for Larrakia people and other stakeholders 
seeking training in the hospitality and catering. 

A successful visit to Canberra to lobby the 
Commonwealth resulted in a grant of $200,000 over 
a two-year period to assist in revival, preservation, 
protection and promotion of the Larrakia language for 
next generations of Larrakia. 

Maintaining the trend we 
set last year, the Larrakia 

Nation Aboriginal Corporation 
continues on its path of 

growth for the benefit of both 
the Larrakia people and the 

broader community.”

“
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We supported the Larrakia Development Corporation 
in the bid for funding to develop a Larrakia Cultural 
Centre, which will in part be the store place and 
teaching place for Larrakia culture.

The Anindilyakwa Land Council was successful 
in arranging a three-year support plan for LNAC 
to provide fee for service to Anindilyakwa (Groote 
Eylandt) residents requiring transport while in Darwin. 

Through the Larrakia-Ichthys LNG Foundation Trust 
we were funded to explore the expansion of our Aged 
Care service into Acacia, Batchelor and Adelaide 
River. We have identified 120 additional clients 
who would qualify to access our services and I am 
confident we will be in a position to expand into those 
areas in the new financial year.

LNAC Board of Directors 

Late in 2019 we saw the end of an era with the 
retirement of Pauline Baban from the LNAC Board 
of Directors, and the retirement of past Acting CEO 
and Independent Director Allan McGill from his role 
as Audit Committee Chair. Both Pauline and Allan 
have provided invaluable insight and assistance to 
the board and staff of the Larrakia Nation over a 
long period of time and we wish them well in their 
retirement.

Strategic planning gaining momentum

In February, our board made the decision to review 
our strategic plan. Our existing plan is two years 
old, and we have achieved or exceeded many of 
the targets. The review started with of the vision 
and mission of LNAC and about how we can move 
forward. 

The strategic plan will focus on three areas: 
articulating the intended achievements of the Living 
Stronger, Living Longer vision, how we measure our 
progress, and the systems and structure we need to 
achieve our goals. 

Our response to COVID-19 

In March, the COVID-19 pandemic hit Darwin and 
overnight our board and management team needed 
to adjust and focus on the immediate impact on the 
board, staff, our clients and our members.

Many of our clients, and some of our staff, are among 
the most vulnerable to the COVID-19 virus so our 
response needed to be swift and comprehensive

Our first step was to work with the Northern Territory 
Government to return visitors to Darwin safely to their 
communities. This essential work started in March 
and finished in June.

LNAC Board of Directors with Treaty Commissioner Professor Mick Dodson, Deputy Commissioner Ursula Raymond and Robert Cooper
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As a matter of priority, we protected our staff and 
supported them to continue front line service delivery 
safely and effectively. We also protected people who 
remained in Darwin and were not supported by other 
agencies. 

We provided additional support to the vulnerable, the 
frail and the elderly in various communities around 
Darwin. Coles was generous with the donation of nine 
pallets of essential supplies which we distributed to 
those most in need.

LNAC acted confidently as a peak body for the 
Larrakia, offering advice and support to agencies 
charged with education and prevention, service 
delivery and emergency planning for our client base in 
the event of a COVID-19 outbreak in the Territory.

Staff congratulations

I congratulate all staff for delivering high quality 
services during a very stressful time. Whether it 
was working from home, splitting into teams located 
away from co-workers, changing work patterns for 
contactless service delivery, or volunteering to assist 
other programmes where the need was greater, all 
staff deserve recognition for continuing to serve our 
clients in the face of adversity.

It is timely to record my thanks also to our Chairman, 
Richard Fejo, for his leadership and to the LNAC 
Board of Directors and all of the Larrakia staff for their 
role in promoting the Larrakia Nation as a leader in 
the delivery of community services in the Darwin and 
Palmerston region. 

Our currency is people, not dollars and I am 
surrounded by a team who absolutely understand that 
the reason they come to work every day is to add a 
quality of life to the lives of all those who they come 
into contact with. You achieve so much, and you do it 
largely out of sight and often out of hours.  

On a good note

Despite of the disruption of COVID-19, our Larrakia 
Hosts program has expanded its cultural education 
and liaison program across three key areas: cross 
cultural education, resurrection of Larrakia language 
and widespread dissemination of Larrakia culture 
through Welcome to Country, smoking ceremonies 
and dance performances at significant events. Our 
Hosts program proudly promotes a solid connection to 
the traditional owners of this country. 

It is exciting to have started discussions with our 
stakeholders about putting in place appropriate 
structures for returning traditional Larrakia lands to 
the Larrakia people. 

What better way to ensure that the Larrakia, and 
indeed, all the First Nations peoples across the Top 
End can continue Living Stronger, Living Longer, than 
by strengthening their ties to their language, their 
culture and their country. We have much work to do, 
but if this year is anything to go by, I am confident 
Larrakia Nation has an important role to play in the 
rise of the Larrakia people.  

Robert Cooper 
Chief Executive Officer 
Larrakia Nation Aboriginal Corporation



9LNAC Annual Report 2019-20

COVID-19 Response

When we first heard there could be an outbreak we 
took a survey of all the people visiting Darwin from 
other communities who were sleeping rough. We took 
their names, their location and whether or not they 
wanted to return to their community.

When the NT Government asked us to respond to the 
pandemic, we were ready. We were able to activate 
a fully funded ticket home to community within 48 
hours. 

For the period 16 March to 17 June 2020 we returned 
1,726 people to their home communities and 
delivered $960,000 worth of travel.

“I still can’t believe the Larrakia 
Nation staff helped return over 
1,700 Aboriginal community 
members back to their communities 
to keep to protect them from 
COVID-19 in the build-up stages 
towards community lockdown. 
Nothing short of heroic” Richard Fejo – 
LNAC Chair.

Despite our Return to Country program operating in 
overdrive, it was almost business as usual for the rest 
of LNAC in the early stages of the pandemic crisis. 

We split teams up for social distancing purposes 
and to reduce the risk of possible transmission in 
the event of community transmission in Darwin. 
We enabled staff to work from home, and were well 
stocked in personal protective equipment supplies. 
To prepare for an outbreak we also gathered relevant 
information from our clients.

“As the rest of Darwin went in to 
lockdown and were sent home 
due to COVID-19 we got busier as 
we were considered an essential 
service.” Ben Smith – Larrakia Land and Sea 
Rangers Manager

We were extremely lucky that we did not have to 
stand down any staff, and could adjust the ways we 
delivered our services to keep our clients safe. 

We were quick to adapt to the new normal and then 
to move into the recovery stage as restrictions were 
relaxed.

Our leadership team met twice weekly to ensure our 
messaging to staff was clear, consistent and concise.

There were many challenges with COVID-19 but there 
were also a lot of positives, like changing business 
operations, focussing on employee wellbeing, making 
considered decisions and having input into the NT 
Government response to the pandemic.

As we progressed to the new normal we continued 
to be involved in community education by producing 
video information for community visitors to explain the 
importance of social distancing and personal hygiene, 
and continuing to survey visitors to ensure that we 
are ready to take further action to safeguard them if 
required.

1,726
people were returned to their 
home communities for the period 
16 March to 17 June 2020

$960,000
worth of travel was delivered
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Highlights of 2019 - 2020

29,103
Total engagements with 
clients in the areas of 
homelessness support, 
transport and patrol services

11,393
Clients engaged through the 
Larrakia Assist program

2,438kg
Marine debris cleaned by our 
Larrakia Land and Sea Rangers

3,086
Larrakia ID Cards issued to 
people through our Return 
to Country program

20%
Increase in Aged &  
Disability Care clients

68
Days of marine activities 
conducted by our Larrakia 
Land and Sea Rangers

4,623
Clients returned to home 
communities through the 
Return to Country program

11,936
Clients received help getting 
to the sobering up shelter 
through the Outreach program

39
Wildlife rescues through 
our Larrakia Land and Sea 
Rangers program
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34
Days of training through 
the Larrakia Land and Sea 
program

13,000
Meals on Wheels prepared 
and delivered by Aged and 
Disability Care

1,061,553 
Kms travelled by LNAC Fleet 
vehicles

280
Clients assisted through the 
Tenancy Support program

6,450
Likes on Facebook

$7.170m
Total payroll

42,000
Hours of service delivered 
through Aged and Disability 
Care

$11,021
Sales of artwork through 
Darwin Aboriginal Art Fair

21%
Increase in number of staff 
since July 2019
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Vision
Living Stronger, Living Longer

Mission
Larrakia working together caring for our land,  

our sea, our culture and our people.
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Our Values
Our values are important to our social and cultural identity, and guide our actions and behaviours:

Larrakia Nation is one of Darwin’s leading community service organisations. It has grown strongly in recent 
years and delivers a wide range of programs and services across the Darwin region, and is expanding its 
services every year. We are also one of the largest private sector employers of Aboriginal people in Darwin.

Our Business

Respect for everybody – we 
respect our history, country, 
our culture and people

Good Governance is at the 
heart of how we operate

Accountability for all our 
stakeholders

Responsiveness in every 
situation

Reliability at all times

Compassion for everyone 
we meet

Integrity in all we do

Transparency in all our 
dealings
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Strategic Plan

Our priorities & deliverables for 2019 - 2020

Deliverables

Jobs
• Commence a new Day Patrol program

• Increase Larrakia employment

• Develop a youth diversion and support program

• Provide youth traineeships

Culture
• Commence the Larrakia Ambassador Program

• Develop a business case for a Larrakia cultural 
centre

• Deliver a Larrakia language program

Country
• Develop a negotiating framework for transfer of 

land title to Larrakia Nation

• Deliver land title transfers to Larrakia Nation 
governance

• Develop a succession plan for directors

• Establish an internal audit and risk committee

• Provide information on Larrakia Nation 
governance to members in newsletters

Key performance indicators

Jobs
• Day Patrol is meeting community expectations 

and requirements of funding agreement

• Increase in Larrakia people employed

• Youth diversion and support program in operation

• Two youth traineeships offered

Culture
• Larrakia Ambassador program in operation

• Business case for Larrakia cultural centre 
approved by directors

• Larrakia language program in operation

Country
• Negotiating framework approved by directors 

land transfers achieved

Governance
• Succession plan approved by directors

• Audit and risk committee established by directors 
and operating effectively

• Newsletters contain information to members 
about good governance, values of Larrakia 
Nation and roles and responsibilities of staff, 
directors and members
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Measures

Jobs
• Positive feedback from members and Northern 

Territory Government and increase in number of 
clients assisted from 2017-18

• Percentage of Larrakia people employed at 
Larrakia Nation increased from 2017-18

• Two youth traineeships offered

Culture
• Positive feedback from community, business 

and funding agency

• Business case approved

• Number of participants studying Larrakia 
language and positive feedback from funding 
agency

Country
• Negotiating framework approved by directors

• Number of titles transferred to Larrakia Nation 
governance and smooth transition to new board 
after AGM

• Audit and risk committee operating and positive 
feedback from directors and finance staff

• All newsletters contain a section on good 
governance

In February 2020 the Board of Directors commenced 
a review of the strategic plan. This process will 
run through the 2020 calendar year and will result 
in a revised set of strategic priorities and key 
performance measures.
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NAIDOC MARCH PHOTO

Our Story
PART 1
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Our Story

Larrakia people
The Larrakia people are the Traditional Owners of 
the Darwin region, with land extending from the Cox 
Peninsula in the west, to Gunn Point in the north, 
Adelaide River in the east and Manton Dam in the 
south.

Prior to European settlement, the Larrakia 
had a vibrant traditional society based on 
close relationships with the sea and trade with 
neighbouring groups such as the Tiwi, Wagait and 
Wulna. These groups shared ceremonies, songlines 
and intermarried.

When the first settlers arrived in the Darwin area, 
the Larrakia provided them with food. Despite 
conflict and marginalisation, from the beginning the 
Larrakia participated in the cultural life of the early 
settlement, and lived in and around the city, before 
being relocated out to camps further away from the 
city. Many popular sites around Darwin hold specific 
meaning for Larrakia people, such as Stokes Hill, 
Mindil Beach, Rapid Creek and Casuarina Beach.

Larrakia continue to preserve our stories and 
culture, making sure they are passed on to the next 
generation.

Fighting for land ownership
The Larrakia had one of the longest running, complex 
land claims in Australian history - the Kenbi Land 
Claim. Since 1979, more than 2000 people and 
several family groups have lodged claims for land on 
the outskirts of Darwin, but were knocked back over a 
period of 20 years. After nearly 40 years since it first 
began, the Kenbi Land Claim ended with the Prime 
Minister handing the claim to Traditional Owners in 
2016.

The Larrakia people have made the Larrakia Nation 
Aboriginal Corporation their legal representative, 
responsible for ensuring that their country and people 
are looked after and that they continue to play an 
active role in the decisions that affect Larrakia.

The organisation 

LNAC represents the Traditional Owners of the Dar-
win region, and speaks on behalf of the Larrakia peo-
ple whilst delivering community and outreach support 
services to the broader Darwin community.

Larrakia Nation was originally set up in 1997 through  
the Northern Land Council to provide a corporate 
identity for the Larrakia people and to uphold the 
Native Title Claim.

Over the past 20 years, the LNAC has expanded 
significantly and now includes programs such as 
Tenancy Support, Aged and Disability Care, Larrakia 
Land and Sea Rangers, Night and Day Patrol 
services, Return to Country, HEAL and Kinship Care. 

Operating  close to 40 programs under five 
managers, LNAC continues to grow and strengthen 
in accordance with its Vision of Living Stronger, Living 
Longer.

Our members
LNAC’s membership grows each year, and consists 
of descendants of the original inhabitants of the 
Darwin region, drawn from the eight main families: 
Batcho, Browne/Talbot/Kenyon, Cubillo, Fejo, 
McLennan, Raymond/Mills, Roman and Shepherd. 

LNAC employs 109 staff, 78% of whom are 
Indigenous, and provides training and employment 
opportunities for Aboriginal and Torres Strait Islander 
people, particularly within the Larrakia Land and Sea 
Rangers and Night Patrol programs.
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The Larrakia Protocols

1

5

6

7

2

3

4

Larrakia are the Aboriginal owners 
of all the land and waters of the 
greater Darwin and rural area, 
including identified Aboriginal 
living areas. 

Aboriginal law requires respect 
for the cultural authority of the 
Aboriginal owners. 

We speak for our country and we 
have an obligation, along with 
our neighbours, to care for our 
country.

Visitors should respect that we 
retain traditional knowledge, such 
as stories about significant sites. 

‘We talk to country, our country talks 
to us. This is Larrakia country, we are 
Larrakia people and we will always be 

here... Please respect our country.’
Bundilla Barbara Mills-Raymond, 2005

All visitors are responsible for their 
behaviour and should respect the 
guidance of Larrakia. 

Learning about country is 
everybody’s obligation including 
visitors, residents, NGOs and 
government. 

Inappropriate behaviour reflects 
badly on Larrakia people and we 
do not accept it. 
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Board of Directors

Larrakia Nation currently has provision for a nine- 
member Board of Directors. Six of those must be 
Larrakia and three are independent directors. The 
board is responsible for running LNAC on behalf of all 
Larrakia members, as well as developing the vision, 
values and strategic direction. The directors manage, 
or set the direction for managing, the business of 
LNAC.

The fundamental role of the board is to:

• Strategically plan for the future so that LNAC is 
best positioned to achieve its mission.

• Ensure LNAC is and continues to be viable – that 
it is legally compliant, financially solvent, and that 
risk is well managed.

• Develop and express collective responsibility for 
all aspects of the board’s performances.

• Continue to improve board and individual board 
member effectiveness.

• Encourage a diversity of opinions and views.

• Manage and represent LNAC members’ interests 
to the best of their ability.

At the 2019 Annual General Meeting member 
directors Richard Fejo and Bill Risk were required to 
retire by rotation, and chose to renominate for their 
positions. 

Long term directors Pauline Baban decided to retire 
from her role as member director on the board.

In April 2019 member director Wayne Kurnoth 
resigned from the board. The casual vacancy created 
by Wayne’s resignation was carried through to the 
2019 AGM.

As the maximum number of directors is nine under 
rule 5.2 the corporation, therefore, had four vacancies 
for directors to be filled at the AGM.

Valid nominations were received from Richard 
Fejo and Bill Risk, plus members David Parfitt and 
Bilawara Lee.  

Accordingly, no election was required and Richard 
Fejo, Bill Risk and David Parfitt were declared 
elected as member directors for a two-year term and 
Bilawara Lee declared elected as member director for 
a one-year term.

In April 2020 member director David Parfitt resigned 
from the board. The casual vacancy created by 
David’s resignation was carried through to the end of 
the 2020 financial year.

In September 2019 Roland Chin and Mark Snowden 
were added to the Finance, Risk and Audit 
Committee as independent members.

In February 2020 Allan McGill resigned from his role 
as Independent Chair of the committee and in April 
Roland Chin was appointed as the Independent 
Chair.
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RICHARD FEJO  
Chairperson

Richard has been the LNAC Board Chairperson since 2017 
and is a keen advocate for Larrakia people and Aboriginal 
people more broadly. A proud Larrakia Traditional Owner, 
Richard has officially been welcoming people to Larrakia 
land through Welcome to Country since 1994 and is a 
respected public speaker in the Northern Territory. 

Richard believes every Aboriginal person is challenged with 
operating in two worlds: the Aboriginal world view and the 
non-Aboriginal world view. He is a skilled negotiator in both 
worlds which is an asset when negotiating how LNAC does 
business. 

Richard is trained in governance, leadership and ORIC 
regulations which has been valuable in his role as 
chairperson. He is a firm believer in trust and transparency 
and is proud LNAC has been able to foster a relationship 
of trust and respect between board members which has 
improved the way LNAC operates. 

The highlight of the year for Richard was the amazing job of 
the LNAC staff in response to COVID-19. For him, the way 
the staff responded to people in need defined the role of 
LNAC in helping the vulnerable in our community. 

Richard believes the role of LNAC is to set the standard 
for the way Aboriginal and non-Aboriginal organisations 
conduct business. He believes the drive for his people to 
living longer and stronger is powerful and motivates LNAC 
to grow and do better. Richard subscribes to the saying ‘be 
the difference, set the example’ and is proud to see LNAC 
setting the standard of how to care for the disadvantaged in 
our community. 

A source of pride for Richard is seeing Larrakia families talk 
and laugh together. This positive shift in relations motivates 
Richard to stay on as chairman to help break down barriers 
and encourage the unity of his people. 

Looking forward Richard would like to see LNAC begin 
succession planning within the board, and to encourage 
resilience and flexibility amongst all members to embrace 
the inevitability of change. 

NICOLE BROWN   
Deputy Chairperson

Nicole has been on the LNAC Board since 2018. She 
brings an extensive community engagement network 
throughout the Darwin and Northern Territory region 
ensuring Larrakia people are first and foremost considered 
at everything within the Darwin area.  

She has a strong events management background and has 
helped LNAC become the leader in significant celebrations 
held on Larrakia country.  

Currently completing the Australian Institute of Company 
Directors course Nicole believes she has grown in her role 
as a board member and her responsibilities as a director 
in providing sound advice to the CEO and the operations 
team.  

The highlight of the year for Nicole was learning about 
finance and accounting through the Risk and Audit 
Committee which has given her a better understanding of 
financial systems work and how to avoid risk.  

The love of her people is the key motivator for Nicole to 
sit on the LNAC Board. She wants to make a difference in 
their lives by helping her people to understand of the role of 
LNAC. Nicole believes the LNAC has grown from strength 
to strength and believes deeply in bringing different cultures 
in Darwin together to be led by strong Larrakia leaders.   

Nicole is very passionate about growing the next generation 
of Larrakia leaders and looks for ways to inject the Larrakia 
history, culture and dance into schools in the Darwin region. 

Looking forward, Nicole will continue to support the LNAC 
through her leadership on the board with an aim to grow 
and diversify the corporation for the benefit of all Larrakia 
people. 
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ROBERT KENDRICK 
Independent Director

Rob has been on the LNAC Board since 2017 and brings 
extensive skills in governance and community service 
in coordinating partnerships for better service delivery 
particularly with those who have become disengaged from 
support services. 

He believes the role of LNAC is caring and supporting 
members through employment and support services as well 
raising the profile and engagement of Larrakia to visitors 
and residents of Darwin.

Rob spent 29 years in the Northern Territory Police Force 
where he worked across urban and rural locations in the NT 
and served as Commander for the Darwin Region between 
2008 and 2011. Rob worked internationally in East Timor in 
2002 with the United Nations Police. 

His drive for serving the NT continued when he joined the 
public service in the NT and became Chief Executive Officer 
for departments that focussed on regional development 
and Indigenous advancement including roles such as 
Commissioner on the NT Grants Commission and NT 
Coordinator General for Remote Service Delivery. Rob’s 
qualifications include a Master of Public Policy and 
Administration and Graduate of the Australian Institute of 
Company Directors.

Rob is a Director of St John Ambulance Australia (NT), 
a member on the Emergency Medicine Certificate and 
Diploma Committee of the Melbourne based Australasian 
College of Emergency Medicine, a member of the NT 
Health and Community Services Complaints Review 
Committee and the Public Housing Appeals Board. 

Rob’s motivation for sitting on the board is working with a 
committed group of directors and the management team 
that has a wealth of knowledge and is committed to the 
vision of living longer, living stronger. The highlight of 
2019/20 financial year has been seeing how staff adapted 
to the many challenges of the COVID-19 crisis with a focus 
on caring for members, families and visitors alike.

Looking forward, Rob wants to continue to work with the 
fellow directors and build LNAC into a strong and robust 
organisation for generations to come.

ANNA MORGAN 
Independent Director

Anna is in her second term on the LNAC Board having 
been appointed in May 2017. She brings 30 years’ 
experience in Indigenous land management and an expert 
knowledge of bureaucratic process at both state and 
Commonwealth government levels. 

Anna has established Indigenous ranger programs 
in partnership with Land Councils and Indigenous 
organisations and for many years worked in jointly 
managed protected areas such Uluru Kata Tjuta and 
Kakadu National Parks. Today Anna works as a program 
manager at the Northern Land Council in Darwin. 

Anna brings a depth and breadth of knowledge on 
Indigenous affairs and the various phases of government 
implementation of programs to address Closing the Gap. 
She is skilled in operating in political environments and 
able to identify opportunities, particularly in relation to 
Indigenous employment in the land and sea management 
sector.

The strong LNAC leadership of the NAIDOC celebrations 
was a stand out event for Anna in the previous year, and 
she continues to be impressed by the leadership shown by 
the CEO and outstanding work done by the dedicated staff 
to support disadvantaged people on Larrakia land. This was 
particularly evident in the context of the response to the 
COVID-19 pandemic and she feels intensely proud of the 
staff and their response to this potentially critical event. 

Another point of pride for Anna, looking back on the year, 
has been the collegiality of the LNAC Board and how 
focussed it is in achieving strategic outcomes. The strong 
and stable leadership shown by the Chairperson and 
the commitment of talented, young directors have been 
highlights for her.  

In the coming year Anna believes the most important 
tasks for LNAC are to consolidate its leadership role in the 
delivery of community and social services for Larrakia and 
others on Larrakia land; and to push forward on the return 
of Larrakia land and the establishment of management 
arrangements that benefit all Larrakia.
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JEROME CUBILLO 
Member

Jerome has been on the LNAC Board since 2018 and 
has diverse work experience in the not-for-profit sector, 
private sector and Northern Territory Government. He has 
completed a Bachelor of Arts degree with Major in Politics 
and Minor Development Studies from the University of 
Melbourne. Jerome is one of the youngest members on the 
LNAC Board and wants to ensure the next generation of 
Larrakia have a voice.

Highlights for Jerome were seeing the grant application for 
the commercial kitchen come through, to receive funding for 
the Larrakia language project, working on the organisation’s 
strategic plan and the staff response to the challenges of 
COVID-19.

As a Larrakia person, Jerome is extremely proud of how 
well the LNAC staff have helped build the organisation into 
what it is today. He believes the staff are responsible for 
the great reputation the organisation has in the community, 
led by CEO Robert Cooper and the program managers. 
He is excited the LNAC Board can begin to think more 
strategically about the future. 

Jerome wants to give back to his community, and to play 
a part in supporting the exciting new direction for LNAC. 
He wants to ensure LNAC is seen as the first point of 
contact for all Larrakia matters and is the peak organisation 
representing and advocating for all Larrakia people. 

He is excited about is seeing the rise of Larrakia culture 
again, both language and land and sees LNAC as a strong 
advocacy voice not only for Larrakia people, but for all 
countrymen that reside and pass through Larrakia country.  

Looking forward Jerome wants to see the ongoing 
development of the Larrakia language project, to see the 
commercial kitchen development come to fruition, to launch 
the next LNAC strategic plan and to see members excited 
and motivated about the future of the organisation. 

BILL RISK  
Member

Bill has a long-standing relationship with the LNAC and 
has been on the board multiple times; his post recent 
appointment started in November 2017. Bill is a senior 
Larrakia Elder who brings extensive knowledge in Native 
Title legislation and been involved in negotiating a number 
of Native Title agreements for Larrakia people. 

Formerly an Executive Member of the Northern Land 
Council representing the Darwin/Daly/Wagait regions, Bill 
continues to represent his people on many committees at 
the local, state and federal level. In the 2019 Australia day 
Honours he was awarded a medal of the Order of Australia 
(OAM) for his service to the Indigenous community in the 
Northern Territory. 

Bill believes LNAC is in the strongest position is has ever 
been in and is consistently impressed by its achievements 
as it goes from strength to strength. It gives him great 
satisfaction to see the value of LNAC programs to the 
Indigenous and non-Indigenous people of The Territory. 

A highlight of the year has been to watch LNAC go forward 
and to grow to the position of where it is today in such 
a short period and to sustain its growth. He believes 
acceptance of what LNAC does in the wider community 
demonstrates recognition and respect for Larrakia people 
that is largely through the work of LNAC Board and the 
staff.

Bill sees the role of the LNAC is to look after the 
wellbeing of the Larrakia people. He believes LNAC and 
the government work on a two-way street where the 
government gives funding for LNAC to provide valuable 
programs that deliver care and social benefits to Larrakia 
people and people coming in from other communities. 

In the coming year Bill believes LNAC needs to concentrate 
on creating a strategic plan that maps where LNAC wants 
to go, where it wants to sit outside of the nation, and how to 
work at implementing that. 

He would like to focus on connecting families and bringing 
them together through more coordinated activities.  
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BILAWARA LEE 
Member

Aunty Bilawara Lee is a member of the Cubillo family and 
has been on the LNAC Board since November 2019. She 
brings access to an extensive network in the arts and 
culture sectors and strong governance skills to her role 
as director. She is motivated to make a difference and 
contribute her bit to help all Larrakia people. 

A Larrakia Elder, Bilawara is passionate about culture and is 
working on reviving the Larrakia language and is the current 
Larrakia Academic in residence at CDU. She also sits on 
several other boards, committees and working groups. 

Aunty Bilawara believes advocacy and work for all Larrakia 
people with Larrakia people on all issues that impact their 
lives is the most important role of the LNAC Board. She 
strives to maintain financial and corporate stability so that 
the wonderful programs that the LNAC provide can not only 
continue but can also grow aso. 

The highlight of the past 12 months for her has been 
seeing the hard work and dedication from the LNAC staff 
and understanding the LNAC portfolio of what each of the 
programs do. She has been impressed with the way staff 
have coped with the COVID-19 pandemic. 

Getting to know the other board members has been a 
highlight. She enjoys working alongside a wonderful, 
diverse and knowledgeable group of people who are doing 
great work for the betterment of Larrakia people. 

Looking forward, Aunty Bilawara believes it is important to 
repair damage to the LNAC reputation and promote the 
organisation as the peak body for Larrakia people and 
issues to the wider community.

She would like to assist with building strong relationships 
with other Larrakia organisations and key stakeholders who 
do business on Larrakia Country. She doesn’t believe in 
sitting on the outside throwing stones and this motivates her 
to be an active and valuable board member for LNAC.

JOHN HENDER 
Independent Director

John was appointed to the LNAC Board in September 2019 
and brings has over 35 years’ experience in the financial 
services industry. He was the State Manager of South 
Australia and Northern Territory for AMP Ltd and the state 
manager for Perpetual Trustees before being appointed 
Perpetuals National Manager for Native Title Trusts and 
Investments.  

For the past ten years John has worked closely with 
Aboriginal communities throughout Australia assisting 
with establishing and maintaining investment, trust and 
charitable organisations.  

As a result of this work he was appointed to the boards of 
a number of Aboriginal corporations as an Independent 
Director. These include Yindjibarndi, Kokatha and 
Ngarrrindjeri Corporations. 

John has been involved in not-for-profit organisations since 
being appointed to the national board of Make a Wish 
Foundation in 1990, the Hospital research Foundation in 
2001, and the Foundation for Australia’s most endangered 
species in 2014.
 
In 2020 John retired from his full-time corporate executive 
role to focus on his directorships and consulting to 
Aboriginal corporations in trusteeship and trustee education 
programmes.
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Our Programs
PART 2
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Aged & Disability Care

Aged care is about supporting 
people to stay in their own home as 
long as possible. 
The Aged and Disability Care program continues 
to be one of the strongest and most successful 
programs at LNAC. This financial year we’ve 
emerged as one of the biggest providers of aged care 
in the Northern Territory, and we believe there is more 
work to be done. 

The program operates from Darwin to Howard 
Springs providing aged care services to First Nation 
Australians fifty years old and over and to the wider 
public 65 years or over. We service 170 clients with 
definite plans to expand and meet the aged care 
needs outside the greater Darwin region.  

Supporting people to stay in their homes and live 
independently remains our top priority and we are 
proud of the progress made in the aged and disability 
care industry and Commonwealth funding to support 
us in doing that. 

Aged and Disability Care today empowers people 
to live independently by providing care that suits 
individual needs. We help and support, we don’t take 
over which was a common theme of aged care of the 
past. 

This year 
The year started in a strong position off the back of a 
year that saw huge growth in our client numbers and 
an increase in much needed Commonwealth funding. 

Like all programs at LNAC, COVID-19 made 
service delivery difficult. Aged care is classified as 
an essential service so there was no break in our 
services, we did however need to adapt how we 
delivered services considerably. It was a tough time 
that called on everyone to be resilient, patient and 
focussed. 

Our social group was suspended, and we provided 
individual social support and welfare checks in 
person where possible and on the phone. Activity 
packs, Mother’s Day gifts and weekly scones were 

L-R Brendan Hicks, Michelle McCall, Sharai Perejuan, Natalie Quall and Cecil Lewis
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dropped off to clients when we couldn’t have regular 
contact. We even organised a singer who visited 
client’s homes to sing to them from a safe distance!

Shopping was delivered for clients instead of taking 
them shopping to ensure that they remained safe. 
Meals on Wheels continued with the staff wearing 
personal protective equipment and cleaning the 
vehicle after each run.  

Services 

Meals on Wheels provided 13,000 meals to clients 
this financial year.

We provided 42,000 hours of service to clients on 
Commonwealth Home Support Packages (CHSP). 
Under our current funding agreement, LNAC provides 
care to 170 clients and we are at capacity and cannot 
take on new clients.

For clients with more complex needs we offer Home 
Care Packages (HCP) and currently have 18 under 
this level of care. We intend to increase this number 
in coming years. 

We conducted 170 assessments and reassessments 
to ensure clients receive the appropriate level of care.

Staff
The growth in our client base has meant a growth 
in staff numbers to support them. We have 21 staff 
with 65% being Indigenous and 55% identifying 
as Larrakia. We are proud to continue to buck the 
national trend by employing and retaining younger 
men and women. 

Events 

Social interaction is important for the elderly and we 
run three social interaction days per week. We make 
sure social interaction is varied and fun and this year 
we coordinated the following activities:

• Visits to museums

• Visits to Charles Darwin University

• Fishing

• Bingo

• Show Day

• Fund raising activities

• Picnics and BBQs at places such as Howard 
Springs, Batchelor, Adelaide River, Charles 
Darwin Botanical Gardens, Lyons Cottage, 
Jervois Park

• Visit to LNAC shop front in the Smith St Mall

• Guests and lunch at Taminmin Girls Academy

• Day trip to Regis Tiwi Social Day

• Territory Day celebrations

• Lunch at Darwin Waterfront

• Melbourne Cup celebrations

• Entertainment from volunteer choirs, guitar 
players, karaoke

• Basket weaving

• Cooking and eating long bum and cockles.

Most of our clients 
have a better social 
life than the staff.  

 Tuesday’s Mixed Social Group
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Training opportunities 
Training for staff is a priority and we have ongoing 
opportunities for people to upskill and train. 

There are four young Larrakia staff members who are 
being mentored to provide aged care support and will 
train in Certificate III in Aged Care and Certificate III in 
Allied Health. 

We take two student placements every six weeks for 
students completing their Certificate III in Aged Care 
and must complete 120 hours of unpaid placement.

We have a staff member who has now completed 
their Batchelor of Nursing.

Stakeholders
As we grow bigger and stronger our relationships 
with stakeholders remain paramount. Our key 
stakeholders are:

• CarersNT

• National Insurance Disability Scheme 

• Adult Guardianship

• Belyuen Council

• Team Health

• Aged Care Assessment Team

• Regional Assessment Services

• Leading Aged Care Services Australia

• Dementia Australia 

• Coomalie Council

• NT Physio

Royal Commission into aged care 
LNAC completed a detailed submission to the 
Royal Commission regarding concerns identified 
with current aged care legislation, funding and 
timeframes. LNAC was then summoned to attend the 
Royal Commission hearing. This process was time 
consuming and tiring but a great avenue to have the 
NT’s experience and concerns heard. Our attendance 
at the commission was well received.

Expansion 

LNAC believe there is a need for our aged care 
services to expand as far south as Adelaide River. 
Our expansion model would have staff located in the 
areas of service delivery which frees up clients to use 
their whole package allocation for service needs and 
not carer travel. 

Our investigations have identified three sites 
and potentially 120 new clients. The next step is 
negotiating an increase to our HCP allocation with 
the Commonwealth to be able to service more clients 
outside of our current service delivery region. 

L-R Back Row: Jeffrey Smith, Rohim Karki, Celestine Mbangusi, Hanna Lewis & Natalie Quall. Front row: Jarrod Stokes, Fiona Stoddart & Roshna Raut
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Grants 

In March LNAC received exciting news about funding 
approval for a new commercial kitchen. Management 
have worked tirelessly to lobby territory and federal 
governments to fund the kitchen which will expand 
our capacity to produce meals. The new kitchen will 
also bring exciting opportunities for fee for service 
catering, staff training, and improving the range of 
meals for clients.

We turn people away because of 
our limitations in the kitchen. The 
new kitchen will mean that we can 
double straight up the amount of 
people that we provide care and 
meals to. 

Going forward 
Expanding the boundaries of service provision to 
Adelaide River will be a key focus for Aged and 
Disability Care going forward. 

We are working with the Larrakia-Ichthys LNG 
Foundation Trust to acquire a bus to support the 
expanded care packages provided to Larrakia elderly.   

Managing the rapid growth of our program and 
supporting staff to cope with demands remains a 
priority going forward. 

Facilitating the new commercial kitchen to be up and 
running will be a positive feature of next financial year, 
and we are excited to see it happen after many years 
of cramped cooking and lobbying governments. 

$500k
In additional  
on-going funding

13,000
Meals on Wheels prepared 
and delivered by the Aged 
Care Program

L-R Roshna Raut, Barbara Raymond, Nin (placement), J
oy W

hite  

 

 
Natalie Quall & Jeffrey Smith
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Family & Kinship Care

Overview 
Minbani Bebe began as a pilot program in January 
2019 and is designed to provide care and support for 
Aboriginal children and young people who are unable 
to live with their parents. In the last 12 months 62 
children have been referred to the program. 

Sadly, children in out-of-home care, particularly long-
term care, lose connection with their family. Minbani 
Bebe works to bring families back together through 
suitable kinship carers. These carers play a vital 
role in reconnecting the child with their family, their 
community, and their culture. We have 15 carers 
locally who participate in our carer’s group program. 
This group meet monthly.   

The team work closely with Territory Families 
and other carer services in Darwin to meet all the 
necessary protocols for the safety of the child 
while recognising the cultural processes needed 

to bring families together. Over 45 children have 
been reconnected with family and there have been 
25 individual carers referred for assessment. In the 
last four months of the financial year Minbani Bebe 
have begun undertaking carer’s assessments with 
support of Territory Families and we have eight carer 
assessments in progress. 

The backbone of our business 
model is understanding what 
care means in Aboriginal culture 
and delivering a program that is 
culturally appropriate. 

Minbani Bebe Program

L-R Danielle Tillman, Pam Marwood & Joelle Bin Saris 



33LNAC Annual Report 2019-20

This year 
This year Minbani Bebe was building in momentum, 
strength and credibility with Territory Families and 
cementing our place in supporting government by 
setting the standard of out-of-home care for Aboriginal 
children. It was an exciting year watching our 
expertise and reputation grow and to realise the value 
of Minbani Bebe in the broader care giving landscape 
of the NT. 

As with all programs at LNAC, the COVID-19 
pandemic made progress after March difficult for the 
Minbani Team. Meeting with families wasn’t possible 
under social distancing rules and it was challenging to 
work as a cohesive team when required to work from 
home. 

Families we work with say they 
have been waiting a long time for 
a program that helps family to 
become kinship and foster carers. 

Children Safe, Family Together model 
Minbani Bebe uses a model developed by the 
Tangentyere Council called Children Safe, Family 
Together. The model offers an implementation guide 
for Aboriginal families and kin care services in the NT 
in four phases. 

Currently working in phase one and phase two, 
Minbani Bebe will progress to phase three and four in 
2021. 

Phase 1: Family finding 

Families can be fractured and difficult to bring 
together, but the experienced team uses tools like 
family mapping (genograms), interviews and many 
hours of talking to identify a range of possible carers 
within the family. 

Often there are multiple family members who want 
to reconnect, and these groups are used to generate 
family led decisions about the best care scenarios for 
the child. Ideally families will work together to care for 
the child. 

Phase 2: Carer suitability 

Once potential carers are identified they need to start 
the lengthy process of screening in accordance with 
Territory Families protocols and Australian law.

Collaboration with Territory Families is very important 
in phase two, and the team have worked one day a 
week with a Territory Families service staff member 
who has helped with skills development and support. 

Its also important at this stage to collaborate with the 
seven other carer organisations throughout the NT. 
Often families are spread out and working with other 
carer groups offers vital information in the process of 
testing carer suitability as well as knowing the options 
of care for the child. 

These families know what is in 
the best interest of the child but 
there are cultural processes and 
respectful ways of going about this 
to meet the cultural needs of the 
family. 
A key challenge for the Minbani Bebe team has been 
juggling the cultural and emotional needs of families 
versus the protocol requirements of Territory Families. 
Experience, good communication, patience and 
cultural awareness have been vital tools in trying to 
bring the two groups together in the best interest of 
the child. 

Respect and confidence in the program has grown 
in the past 12 months and the team look forward to 
many years of working with Territory Families which 
is now looking to Aboriginal organisations to set the 
standard for out-of-home care for Aboriginal children.  
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The focus of the department is to 
work with Aboriginal controlled 
organisations to take the lead in 
out-of-home care and servicing 
arrangements for Aboriginal 
children. 

Carers and support
In the program there are two types of carers: kinship 
carers who are from the child’s family group, and 
foster carers who are strong carers from the wider 
community. 

Kinship carers
When parents can’t look after their child Minbani Bebe 
will work with the child’s family to find an alternative. 
This could be a sister or aunty or grandparents. We 
believe kinship carers are important in keeping the 
child connected to their family, but they are not always 
possible to find. 

Foster carers 
Strong carers who are friends of the family or 
members of the community are also a very important 
alternative to kinship carers and valued in the 
program.  

Carer support
Every month the carers group which is made up of 
kinship and foster carers meets for morning tea. The 
group sets activities to come together and share their 
experiences and offer support. Minbani Bebe believes 
support for the carers is vital to the success of the 
program and supports them as much as they can. 

Tiwi Islands 
In March 2020 Minbani Bebe began operating on 
the Tiwi Islands focussing on family finding, family 
meeting and coordinating carer activities and support. 

Looking forward 
Implementing phase three and four of the model 
is the priority going forward for Minbani Bebe as is 
continuing to build on the relationship with Territory 
Families and other carer organisations throughout the 
NT. 

Continuing with carer support will be a focus 
particularly fundraising and organising opportunities 
for carer learning and support.  

Children must know who they are, 
where they are from and have pride 
in their culture. 

Each month our carers meet for morning tea. 



35LNAC Annual Report 2019-20

Overview 

We are the reception desk for Larrakia Nation. If 
people want to know what LNAC does, they can 
come to us. 

Our role is to make sure Larrakia 
culture is present and visible to the 
whole of Darwin. 
Larrakia Hosts is designed to educate government, 
businesses, schools, tourists, visitors and the general 
public about Larrakia culture and how our culture can 
be included in all affairs on Larrakia land. Guided 
by The Larrakia Protocols, the Hosts team sets the 
tone of how people should acknowledge the Larrakia 
people and respect our land. 

Run by a dedicated team of four, the Larrakia s 
program began in 2018 and has matured into a 
popular fee for service that people use to seek 
guidance for a stronger connection and direction on 
how our culture should be represented in Darwin. 

This year 
The year began with strong demand for Hosts 
services across the public and private sectors alike. 
Our school programs were growing in popularity 
and tourist engagement numbers were high. The 
COVID-19 pandemic changed our trajectory with the 
latter part of the financial year being quite different to 
the former. 

Throughout the pandemic we continued to work and 
adapted our focus to working with businesses instead 
of tourists, and helping visitors to Darwin to return 
to their communities to be safe instead of school 
education. 

It was disappointing to change our NAIDOC 
celebration plans, which are a highlight of the year for 
Larrakia Hosts, but like all of LNAC, we rose to the 
challenge by being adaptable and flexible. We look 
forward to a return to core business in the coming 
financial year. 

Schools 

If we can get the information to the 
children then they can pass it on to 
their parents. For us children are 
the most important group to teach 
about Larrakia culture. 
Working with schools to challenge prejudices and 
break down stigma is a key priority for Larrakia Hosts. 
When requested, we take structured lessons into 
schools and use a combination of art and education 
to teach all students about the history and current day 
practice of Larrakia culture.

Through knowledge of the past and present, we can 
help children to understand the importance of our 
culture and create a solid foundation of learning and 
respect from all students in the Darwin region.  

The demand from schools is increasing and this year 
we presented six sessions to schools and preschools 
throughout the Darwin region. 

Looking forward we want to be more involved with 
children and schools and see this as a priority for the 
Hosts program. 

Larrakia Hosts
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Visitors to Larrakia country
People come to Darwin for many reasons such as 
sport, to access health care and to connect with 
family. For people who are visiting from communities, 
the Hosts program helps to explain the protocols of 
Larrakia culture and offer advice on our expectations 
of how to behave on our land. 

It’s common for people to seek us out for permission 
to be on country, as they would expect visitors to 
do when visiting their country. We encourage this 
and are pleased this practice is becoming more 
common amongst people who are visiting from other 
communities. 

Anti-social behaviour can be an issue with people 
visiting Darwin, and in this case Larrakia Hosts will 
work with the police, Darwin City Council and other 
LNAC outreach programs to connect with visitors and 
help them to understand our cultural protocols and 
how important respectful behaviour is to the Larrakia 
people. 

This year Hosts worked closely with LNAC outreach 
programs to meet more than 480 visitors to Larrakia 
country and help educate them about staying safe 
from COVID-19. 

Tourists 

For too long we haven’t promoted 
the Larrakia to tourists who come 
to Darwin. Today that is a core part 
of the work that we do.
As the owners of the land, we take great pride in 
meeting and welcoming tourists to our country. 

Generally through referral by the Tourist Information 
Centre and Tourism Top End, tourists find our shop 
in the Smith Street Mall. This year we welcomed all 
the tourists from the cruise ships and visitors from 
interstate who visited the city centre which totalled 
more than 15,000 people. 

Through Welcome to Country and sharing our history 
and culture we provide tourists the opportunity to 
move freely on our land knowing how to respect the 
Larrakia people. 

We also help tourists to buy Larrakia art through our 
art shop. Many tourists want to buy Larrakia art and 
we help them to connect with local artists and buy art 
in a way that is respectful of the artist and the story 
being told through the artwork.  

  

          Lynette Fejo
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People get the sense there is a 
proper way of doing things and 
they come to us and ask us to help 
in guiding them how to do that. 

Events 

Larrakia Hosts is involved in promoting culturally 
significant events in Darwin. NAIDOC is a great 
example of this, and we’re proud of the profile 
NAIDOC has because of our hard work in organising 
and promoting it amongst our members and the wider 
Darwin community. While NAIDOC celebrations were 
disrupted this year because of COVID-19, we were 
still able to run 29 community based art sessions and 
we look forward to further celebrations in November 
2020. 

Hosts continues to be a valuable resource for event 
organisers who look to our program for guidance on 
how to acknowledge the Larrakia people when events 
are organised in the Darwin region. This financial year 
Hosts has been involved in the V8 Supercars, NIMAs, 
Bruce Munro’s Tropical Lights, AFL Dreamtime 
game, and Australian Indigenous Youth Tennis 
Championships. 

COVID-19 meant many events and conferences were 
cancelled, and we look forward to the return of a busy 
calendar of cultural appointments in the future. 

Stakeholders
Connections within the Darwin community are vital 
for the Hosts program to function effectively. We are 
proud of the solid connections we have with all areas 
of our community. Today our key stakeholders are:

• Territory Families

• Department of Education and Schools

• Darwin City Council 

• Police 

• Top End Tourism 

• Chamber of Commerce

• Darwin Hoteliers Association 

• INPEX

• Danila Dilba 

• Larrakia Development Corporation 

• Northern Land Council 

• Australian Defence Force 

• Department of Chief Minister

• Northern Territory Government 

• Commonwealth Departments

Joe Raymond (RHS) teaching Larrakia Protocols
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Businesses 

Organisations, government 
departments and private enterprise 
are demanding more Indigenous 
input into the function and 
appearance of their workplaces. 
Hosts plays an important role in meeting demand 
from organisations, government departments and 
businesses. Through consultation with Hosts we 
create an environment where Indigenous and non-
Indigenous groups can work together respectfully.  

Cultural representation

It is our mandate to facilitate 
the presence of Larrakia culture 
everywhere in the Darwin region, 
and an effective way of doing this 
is naming buildings or rooms, 
providing artwork or offering 
Welcome to Country services and 
traditional dancing for events. 

Cross cultural education 
Cultural awareness education is key to understanding 
cultural expectations on Larrakia people and our 
obligations to family. A popular and valuable service 
is our workplace cross cultural education session. 
Through our sessions, we aim to give participating 
workplaces an understanding of the history of 
Larrakia people and the challenges we have faced 
and continue to face today. This year we have run 13 
cultural awareness sessions. 

Reconciliation Action Plan
Host works with organisations to help them identify 
how to fulfil their RAP obligations. Because of 
our connections, we can connect Indigenous 
businesses with organisations, therefore extending 
the importance and relevance of RAP documents 
while helping Indigenous business to benefit and 
grow. We have assisted dozens of companies and 
organisations who are undertaking steps to develop a 
RAP. 

The City of Darwin have initiated talks to have an 
MOU with LNAC moving forward and we hope to 
have this finalised early in the new financial year. 

Language 

Our language has been referred to as a dead 
language. It is not taught; it’s not used openly, and 
it has been diluted with other language influences. 
Hosts was successful in getting two years of funding 
from the Commonwealth to collate existing resources 
and begin a consultative process of formalising our 
Larrakia language. 

At the end of the project we will have a working 
program and a working language that can be made 
into resources for schools and the wider community to 
teach Larrakia about their language. 

Going forward
Our core focus of Hosts is around education and 
promotion of the Larrakia. The more people know 
and learn about the Larrakia people and what sets 
us apart from other Aboriginal clan groups, our 
culture, our art, our language our song lines and our 
relationship with country, the more we hope to foster 
respect and understanding from not only the general 
public but also from visitors from other communities. 

 Another focus going forward is for Hosts is to support 
and promote Larrakia artists and service providers, 
with the hope that they can move away from backyard 
and cottage industry activities and work towards 
sustainable businesses they can run themselves and 
support their families. 
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Outreach Programs

Day and Night Patrol

Overview 

Night Patrol has been a valuable service offered by 
Larrakia Nation for over two decades. More recently 
Day Patrol was added and together both patrol 
services employ 22 officers.

Unwavering in our mandate of keeping people safe, 
these critical services patrol the streets and remove 
people who are behaving in a way that is dangerous 
to themselves and those around them. 

Patrol officers operate on a system of referral from 
police and calls from the public. Demand on the 
service depends on the number of visitors to Darwin; 
when more people are visiting Darwin, the busier we 
are. 

Both Day and Night Patrol work closely with other 
LNAC programs such as HEAL and the Palmerston 
Families Cultural Centre to provide pickups and drop 
offs to appointments or planned activities. 

Working with the police 
The close relationship between our patrol services 
and the police is essential. Because our officers are 
skilled in diffusing situations that are escalating but 
don’t need police involvement, we free up the police 
up to deal with the bigger issues on the streets.

Being an Aboriginal organisation helps in diffusing 
situations with Aboriginal clients without charges 
being laid. Our officers know there is police back 
up and support if situations get out of hand. This 
is important because when dealing with heavily 
intoxicated people, police intervention is sometimes 
needed and it is a priority of LNAC that all patrol 
officers are safe while on duty. 

It’s a matter of kinship and caring 
for each other. People feel safe 
knowing that we are there to help 
them.  

Night Patrol L-R Front row: Wayne Pellagreen, Danielle Fejo, Melinda Roddick. Second row: Sophia Petterson, Steven Hazelbane, Betty Shepherd, 
Third row: Peter Ryenbakken, Gavin Calma, Peter Angel, Shaynai Daby, Kyle Talbot, Josef Petterson (Patrol Services Coordinator) Makenzie Tiller, Warren Hewitt.
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Most people don’t understand that 
we only have two patrol vehicles 
to service Darwin and Palmerston 
areas. It’s a busy service in high 
demand.   

Day Patrol 
Funded by the Northern Territory Government, Day 
Patrol started just over 12 months ago to extend the 
Night Patrol services. There are 12 officers in the Day 
Patrol Team, 100% are Indigenous and nine identify 
as Larrakia. 

Operating out of three patrol cars and one bus, 
Day Patrol starts early in the morning by picking up 
people from the police watchhouses in Darwin and 
Palmerston and the Sobering Up Shelter in Berrimah.  
As most of our clients are sleeping rough and don’t 
have fixed addresses, patrols will take people to 
where they need to go for basics like food and 
clothing. 

The rest of the day is filled with responding to calls as 
they come through the call centre and working with 
other LNAC outreach services to help people get to 
where they need to be. 

This year there were 11,393 pickups up by Day Patrol 
teams in the Darwin and Palmerston areas. 

Night Patrol
Federally funded, Night Patrol operates in Darwin, 
Palmerston, Belyuen and Batchelor. It remains a high 
demand service that has direct connection with the 
police through two-way radio. A detailed pre and post 
incident reporting process with police places Night 
Patrol as an important ancillary law enforcement 
service. 

Night Patrol has a long tradition of helping support 
people to be safe. It continues to be one of the most 
important services offered by LNAC and is recognised 
by NT Police as a vital service that helps them to 
maintain public order. 

There are 14 officers in the Night Patrol team in the 
city, and four officers in Belyuen and Batchelor. Ninety 
eight percent are Indigenous and five identify as 
Larrakia.

Night Patrol is a five vehicle service that consists of 
two utilities, two buses and a troopy.

This year city patrol assisted 9806 clients, youth 
transport assisted 3403 youths, remote patrols 
assisted 4501 clients. A total of 17,710 clients were 
assisted this year through our Night Patrol service. 

Day Patrol L-R Front row: William May, Leeanne Allia, Liam Stansfield, Amber Shepherd, Jye Pollock, Nelson Tinoco Jnr, Leimoko Mangawai, 
Tyson Hussien-Liddell, Marlee Gunderson, Tulleitha Ryan & Rachael Kelly. Back row: Grey Hiram & Beau Moffatt
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Training and testing
Having skilled and confident officers on the streets is 
important for keeping our officers safe and providing a 
service that meets the needs of our clients.  

All our officers are trained in Cert III Community Patrol 
Services, First Aid and CPR. Because we are on the 
road all the time, all officers are tested randomly for 
drugs and alcohol. 

Challenges
The demand for the service is greater than the 
service we can provide, and this remains an ongoing 
challenge. It is hard for the officers and team 
leaders to choose which jobs to help with when their 
preference is to attend all jobs. 

Because of the nature of the work, there can be 
situations where officers see and experience 
traumatic events. Team support is important and 
counselling is offered regularly to help people process 
their experiences, but it remains a challenge for all 
our officers. 

Stakeholders
The connection of Day and Night Patrol with service 
providers is critical to the success of the program, and 
we are proud of the strong and valuable connections 
that we have with the following services; 

• Darwin City Council 

• Palmerston City Council

• NT Police 

• Royal Darwin Hospital 

• Palmerston Hospital 

• North Australian Aboriginal Justice Agency 

• Territory Housing 

• Transit 

• Danila Dilba

• Aboriginal Hostel Limited 

• St Johns Ambulance

• Mission Australia

• FACS

• YMCA

• Youth Outreach and Re-engagement Team

We are keeping people safe and 
moving them out of harms way and 
out of the public’s eye. 

17,710
Clients that were assisted 
through Night Patrol

11,393
Clients that were assisted 
through Day Patrol

We get a sense of satisfaction 
because we are helping vulnerable 
people. It feels good to know 
you’ve done you’re best to help 
that client. 
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Healthy Engagement and 
Assistance in the Long 
Grass

Overview
Healthy Engagement and Assistance in the Long 
Grass (HEAL) connects people who are homeless 
with essential services. The HEAL team make it their 
business to know what all long grassers in Darwin 
and Palmerston are up to and keep them connected 
and up to date with information and services they 
need. It’s a service that has been running for 12 years 
and remains a valuable safety net for vulnerable 
people in the greater Darwin community.  

Our valuable service is used by NT Police, Territory 
Families, Territory Housing, hospitals, and Centrelink 
when they need to connect with someone who 
doesn’t have a fixed address and is living rough. 
Through a referral process, HEAL will find the person 
and make sure they are where they need to be to 
access the care they need. 

We help people who sleep rough to 
turn up to where they need to be to 
get the help they need. 

This year
The 2019/20 financial year began in a strong position. 
Ranelle Singh took on the coordinator role and the 
whole team continued to strengthen its connection 
with people in the long grass through respectful 
engagement. HEAL continued to prove itself to be a 
vital and effective service in helping vulnerable people 
by stopping them falling through the cracks. 

The latter part of this financial year is a different 
story. COVID-19 ruined everything! As part of social 
distancing regulations, staff had to limit all physical 
contact and stop the HEAL service. People were 
scared and confused about where Larrakia Nation 
had gone and why HEAL were no longer in contact. 

Social distancing was distressing for the staff and 
damaging for the important connections the HEAL 
team have with the long grass community. It wasn’t 
until June 2020 that our service was able to return to 
some degree of normalcy. 

Because of COVID-19 we had to 
stop for our own safety, but we 
were worried about the safety of the 
people sleeping rough. 

Arts in the Grass breakfast feed. 
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                              Arts in the Grass participant

Services
HEAL is divided into two main activities: daily contact 
through referrals and coordinating weekly meet ups 
between the homeless and key services. Despite 
disruptions to our normal service delivery, the HEAL 
team assisted 7656 clients this financial year.  

Daily contact 
Usually on a referral from key service providers, 
the team will set out to find individuals and support 
them to attend appointments. This could be to 
help the hospital find someone who has a medical 
appointment, or Territory Families who need consent 
on a family matter or to offer court support. 

Weekly connections 
Every Wednesday the HEAL team coordinate Arts 
in the Grass. People who are sleeping rough are 
encouraged to have a feed and do some art at Mindil 
Beach in Darwin. Service providers are invited to 
attend; making it an effective and enjoyable way 
for the HEAL team to connect clients with service 
providers who can help them. 

Arts in the Grass is for anyone who needs a feed and 
wants information about how to engage with services 
that help them. Council of Aboriginal Alcohol Program 
(CAAPS) is there, Danila Dilba is there for health 
checks, Centrelink comes by to hold information 
sessions, Orange Sky sets up for all laundry and 
showering needs. 

Stakeholders

The HEAL program is first and foremost about 
creating connections. Its about bringing the right 
people together at the right time and because of this, 
stakeholder relationships are vital. Key stakeholders 
for the program are:

• Council of Aboriginal Alcohol Program (CAAPS)

• Danila Dilba Health Service 

• Centrelink 

• Territory Housing 

• Royal Darwin Hospital 

• NT Police 

• Venture Housing

• Clinic 34

• Mobile Renal Clinic

• One Disease Mobile Clinic 

• Orange Sky Laundry Service 

• Aboriginal Hostels Limited 

Challenges and wins

The COVID-19 pandemic has been the most obvious 
challenge for HEAL this financial year. Breaking vital 
connections which resulted in a loss of routine and 
trust and was a major setback for the program. 

An obvious win has been the resilience of the 
team and LNAC more broadly. The way staff pulled 
together to help people into quarantine and back to 
community at the peak of the pandemic was a clear 
win. From April to June the HEAL team transported 
291 clients to three isolation facilities in the greater 
Darwin area during the COVID-19 community lock 
down period. 

Going forward

Getting Arts in the Grass numbers back to pre-
COVID-19 levels is a priority for the program as 
is supporting our referral service to return to its 
previously valuable status amongst service providers. 

HEAL is delivered in a way that is respectful and 
culturally safe. Its value is obvious to people who 
sleep rough and we just want to get back to business 
as usual.  



44 Living Stronger, Living Longer 

Return to Country 

Overview 

Our Return to Country program has been operating 
for 17 years and is an essential service for 
people visiting Darwin from community. Effective 
in preventing people being stuck in Darwin, our 
program enables people to buy plane tickets to return 
home, access LNAC identification cards or arrange 
temporary accommodation. 

Our valuable program is consistently popular and 
offers our Indigenous customers a culturally safe 
place to access services without having to pay the full 
cost up front. Our services are linked with Centrelink, 
so the cost of our services is paid back through 
fortnightly deductions from Centrelink payments from 
the customer. 

Our program is an effective and comparatively cheap 
solution to social problems that occur when people 
can’t get back to community or are unable to access 
their money in Darwin because they don’t have any 
valid ID.  

COVID-19 created enormous workload
The Return to Country program was operating 
as normal until March 2020 when the COVID-19 
pandemic hit Darwin. After COVID-19, there was a 
rush for people to return to community to be with 
family. There was also a push from LNAC and 
the NTG to encourage people to return to their 
communities. 

Demand for the service was higher than it has ever 
been, it was a very uncertain and stressful time and 
staff were flat-out processing travel and quarantine 
accommodation requests while trying to keep 
themselves and their customers safe from the threat 
of COVID-19. On top of that, in March 2020, the 
Northern Territory Government announced free travel 
for all people wanting to return to community, which 
increased demand for the service further. 

The staff at RTC were exceptional in how they 
conducted themselves in this very busy and at times 
frightening period.   

L-R Kathleen Fejo, Leilani Glassie, Kieran Bush & Ranelle Singh
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Return to Country services 

Identification cards

Our photo ID cards help people to access Centrelink, 
banks and all other services that need photo ID. 
Using a unique system of referral, the team at RTC 
issue ID for people for a fee. 

This year 3,086 ID cards were issued to customers

Return to country 
Our staff will book one-way tickets to anywhere in 
the NT and set up the payback schedule through 
Centrelink. For the staff, helping families get home is 
the most rewarding part of the job and say the relief 
for families when they can get home is obvious. 

A popular service, our return home program is a smart 
solution to preventing people being stuck in Darwin 
and facing homelessness. 

This year 4,623 people, including children, have been 
issued plane tickets to return to country. 

Accommodation 

Assistance with accessing short term accommodation 
for people who are homeless in Darwin is another 
effective way of preventing people from sleeping 
rough while they are visiting. Booking and paying 
for accommodation and setting up the payback 
arrangements with Centrelink is a vital service for 
some people who find themselves homeless while in 
Darwin. 

This year we have helped 39 clients access 
emergency accommodation through the Daisy Yarmirr 
and Silas Robert hostels. 

Looking forward for the RTC team
The aim of the team is primarily to recover from 
our busiest period on record! After that, continuing 
to provide a quality, essential and culturally aware 
service to visitors to Darwin remains our key goal. 

Similar to the LNAC Night and Day Patrol, we are 
busy when there are lots of people visiting Darwin 
from communities. Keeping the team ready to 
respond to busy periods is our goal going forward. 

3,086
Larrakia ID Cards issued to 
people through our Return 
to Country program

4,623
People have been issued 
plane tickets to return to 
country

39
People accessed emergency 
accommodation through the 
Daisy Yarmirr and Silas Robert 
hostels

 

 
  Leilani Glassie 
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Palmerston Family 
& Cultural Centre

Overview 

The Palmerston Cultural Centre (PFCC) is a vibrant, 
safe place where Indigenous people meet to connect 
with their community and culture. Through art, people 
come together to talk about their social and emotional 
wellbeing and access services that can help in their 
day to day challenges. 

Our committed team of three staff have fostered 
strong relationships of trust and cultural safety with 
the children, youth and adults of the Palmerston and 
surrounding areas. 

It’s a sharing, wellbeing and 
socialising program. It is 
surrounded by art because that is 
healing for our people and that’s 
what they want. People can relax 
here, concentrate on their art and 
share culture through techniques. 

This year 
The PFCC was having a busy and productive year 
before COVID-19 hit Darwin in March 2020. On top 
of our usual suite of programs run out of the centre, 
we started a new partnership with Mission Australia 
providing a Healing and Wellbeing Program for men, 
women, elders and youth. This program provides 
case workers who support clients who have been 
affected by suicide. 

In March, the implementation of COVID-19 social 
distancing restrictions changed everything. The 

centre was shut for activities and our school-based 
programs were put on hold. It was a distressing time 
because our regular connections with vulnerable 
people in the community were stopped, and we 
couldn’t provide the care and support people had 
come to expect. 

The staff adapted and remodelled our service 
provision to an outreach program and this gave us 
insight into other ways of service delivery. Instead of 
the community coming to us, we went to them and in 
partnership with other service providers we worked 
together to coordinate: 

• 15 care packs to our weekly activity sessions 
regulars.

• 720 dinners delivered to youth over the two week 
April school holiday period.

• 100 cultural activity packs delivered to youth that 
regularly attended our holiday programs. 

• Wellbeing checks when possible on youth and 
families by phone and face to face.

During these hard times, we received permission 
to enter to the communities of Knuckeys Lagoon, 
Palmerston Indigenous Village and Kulaluk to deliver 
30 care packs with food and hygiene items, water, 
nappies, mattresses, blankets, sheets and clothes to 
families. 

We helped with providing 100 cultural activity care 
packs to families in quarantine and distributed 250 
food hampers donated by Coles to all the Aboriginal 
communities in Darwin.

Opening the centre again in May was a highlight 
of the year for our program and families were very 
thankful when some of the restrictions started to 
ease. 
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Programs
 
Working with schools 
Teaching culture to Indigenous children in their 
school environment is a priority for PFCC and we 
run two programs: Connecting Cultures sessions in 
schools and more recently the Social and Emotional 
Wellbeing in Schools programs. 

Connecting Culture sessions in schools 

Based on the needs of the schools involved, the 
team provides cultural sessions through art to select 
classrooms. We aim to connect the children through 
an elder or an artist to give them knowledge around 
their culture. Depending on the class, numbers and 
ages we create lessons to meet the needs of the kids 
in the class, which means our sessions are varied.

This year we have run two weekly sessions in various 
schools which include Grey, Moulden and Driver 
Primary School.

Our activities include puppet shows, painting murals, 
gardening, dance performances, weaving, bush 
tucker, jewellery making, and many other activities 
guided by our cultural educators. 

The children love Larrakia Nation 
staff going into their schools, and 
some students make sure they 
don’t miss the school days when 
they know that we will be running 
sessions. 
Children that are in out-of-home care have many 
barriers when learning about their culture, especially 
those that have been in care for a long time. We 
are there to help them find cultural connections by 
being a presence and establishing relationships with 
Indigenous children and providing them with cultural 
knowledge and support.

Social and Emotional Wellbeing in Schools 
program 

Starting in February 2020, the Social and Emotional 
Wellbeing in Schools program works with Malak, 
Wulagi, Karama and Manunda primary schools in the 
northern suburbs of Darwin. 

The weekly sessions at each school focus on years 
four to six students, and aim to create cultural and 
emotional connections through activities. Each school 
is different in how they run the sessions and to date 
we have worked on murals, native gardens and totem 
poles in the schools. Our sessions focus particularly 
on students who have disengaged with school 
and are struggling to find their place in the school 
environment. 

Working on art at the Palmerston Family and Culture Centre. 
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Schools like working with Larrakia 
Nation and are pleased for our 
staff to give extra support with the 
students. 

Men and women activity days 
Each week the PFCC offers our men and women 
activity days. These busy, vibrant two-hour sessions 
provide a chance for our families to paint, screen 
print, weave, make jewellery, sew, and do carvings.  

During the sessions we encourage the families to 
be involved in big events that Larrakia Nation are 
involved in and encourage families to be involved 
with upcoming projects that the centre is working 
on. Participants also have opportunities to create 
resources for sessions held in schools.

It is through activity days that the centre can connect 
with Indigenous adults from around the Palmerston 
and surrounding areas. They are valuable sessions 
that offer transport, food, drink, art and an opportunity 
to connect with other families and services available 
to them. 

This year COVID-19 disrupted the running of our 
activities because of the forced closure of the centre.  
Losing that connection was challenging for the 
community who use the centre as a safe place to 

express themselves culturally, connect with families 
and access the support that PFCC staff provide. 

This year 201 women and 102 men have participated 
in the activity days at the centre.

Young Mulligas and Cudgeries Holiday 
program 

Each school holiday the centre is 
shut down and the team focus on 
providing sessions to youth who 
can’t access the centre during the 
school term.  
The Young Mulligas and Cudgeries Holiday program 
is run out of the YMCA Youth Space in Palmerston. 
Designed for youth aged 10-17 and their families, 
this busy program runs from 5-9pm two times a week 
throughout the holiday period. 

Consistently popular, the turn out for each session is 
about 30 people which demonstrates the relevance 
and value of the program to the youth of Palmerston. 
This financial year 1,698 people participated in the 
program. 

Additionally, the program offers the opportunity for 
youth and families to connect to other services such 

Les Huddleston (painting) in front of Palmerston College students, Ethanyia Scott and Bevan Dickenson
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as YMCA, NT Police, Red Cross, Youth Outreach, the 
Re-engagement Team and disability support workers. 
It’s an effective way for participants to connect with 
our Larrakia Hosts program and Night Patrol who 
are valuable in helping the kids to attend through 
transport.  

The program delivered a variety of cultural activities 
by Indigenous cultural educators such as:

• Weaving

• Music/singing

• Cooking and food preparation

• Face painting/body painting

• Jewellery making

• Tie dying t-shirts, shoes and bags

• Printing on fabrics with fabric paints

• NAIDOC theme poster competition

• Circus workshops

• Painting on canvas, boomerangs and clapsticks

It was welcome news that were successful in securing 
funding to continue these youth and family sessions in 
the Palmerston area every school holiday period until 
2022.

Dance culture 
Led by dancer and teacher Natalie Lesley this 
weekly event brought together Indigenous youth and 
children to learn dance and performance. Over 100 
participants have been involved in the program this 
financial year who worked hard to learn and practice 
dance performances for important events such as 
NAIDOC, Arafura Games, Harmony Day and Child 
Protection Week. 

Sadly, the funding for this popular activity hasn’t been 
extended for the coming financial year. 

Nimik after school program 
Nimik was launched in 2020 and provides after school 
cultural activities, suicide prevention information, 
healthy food and transport home for 10-17 year old’s. 

In partnership with NTPHN and YMCA these weekly 
sessions are run at the YMCA Youth Space in 
Palmerston and The Shak in Casuarina and are 
delivered by Larrakia artists who focus on the topic of 
suicide prevention. 

This is a new program, and we have work to do in 
encouraging our youth to be involved, but because of 
the urgent and critical subject matter, this program will 
be a priority going forward. 

L-R Kay Villafl or, Bevan Dickenson & Yolande Alley
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This year, 706 youth have participated in the Nimik 
after school program. 

Nimik strives to build trust and 
have tough conversations with 
youth about suicide. 

Partnerships and networks  
A vital role of the PFCC is to create connections 
between the Indigenous community in Palmerston 
and services that can help them. Through the centre 
we understand the daily challenges for our people 
and can facilitate communication with services and 
advocate for our people’s needs.  

Key partners for the PFCC are:

• Northern Territory Government 

• NTG Department of Education 

• Territory Child Care Group 

• United Workers Union

• Grow Well Live Well 

• Palmerston City Council 

• Kentish 

• NT PHN

• Grow Well Live Well

• Changfest 

• PFCC Reference Group 

• Women of Worth 

• Bamara Parents Next 

• NT Police

• Palmerston Indigenous Network 

• YMCA

• Palmerston Child and Family Centre

• Council for Aboriginal Alcohol Program Services 

• Red Cross 

• Saltbush 

• Mission Australia 

• Darwin Aboriginal and Islander Women’s service 

• Territory Families

• YORETS Youth Outreach and Re-engagement 
Team

• Grass Roots Association 

• Palmerston and Regional Basketball Association

• Danilla Dilba

• Save the Children

Going forward
Getting business back to normal and our services 
running as they have been designed is our key target 
for the coming financial year. 

As is the case with every year, staffing and funding 
for program remains a challenge. This is something 
we will work through and provide the best service that 
we can with the resources available to us. We believe 
strongly in the value of the PFCC in helping our 
people connect to their culture and their community. 

303
Men and women 
participated in activity 
days 

1,698
Participated in 
the youth holiday 
program

“We talk about restoring land our 
culture is about respecting the land 
and looking after the land – that 
is our culture”. Kay Villaflor PFCC 
Coordinator  
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Larrakia Land & Sea Rangers

Program overview 

The Larrakia Land and Sea Rangers (LLASR) 
program employs an impressive group of Indigenous 
rangers who work hard to protect the land and sea on 
Larrakia country. 

This year much of our time and effort has gone into 
strengthening our fee for service model. Charging 
for services teaches our rangers to work at industry 
standard with both government and commercial 
clients and will ensure a more sustainable future for 
the program. 

Like all programs at Larrakia Nation, COVID-19 
presented unique challenges for service delivery 
because the rangers had to operate out of two 
offices, set up early and late shifts, restrict the 
number of employees per vehicle and avoid all 
contact with the public. 

A positive area of growth for Larrakia Land and 
Sea Rangers this year has been the number of 
presentations at conferences and forums. A total of 
six presentations on topics of Far Eastern Curlew 
research, carbon testing, climate research, water 
sampling and harbour projects were given. 

Being asked to present at 
conferences and forums 
demonstrates the value and quality 
of the work we do.  

Land and sea activities
Darwin Harbour Clean-Up
Larrakia Land and Sea Rangers continue to run 
the one-day Darwin Harbour clean-up which brings 
together many stakeholders interested in a cleaner 
and healthier Darwin Harbour. This year the clean-
up removed 1.78 tonnes of rubbish from the Darwin 
Harbour. There were nine facilitated clean-up zones 
around Darwin with 133 volunteers involved from 
21 organisations. We collected plastic bags, bottles, 
aluminium cans, glass and glass bottles, cloth and 
clothing, bottle caps, paper, cardboard and packing 
materials.  

The clean-up has four main sponsors including 
City of Darwin, INPEX, Territory Natural Resource 
Management and Santos.   

L-R Alan Mummery, Kyle Hunt-Lew Fatt, Javadd Anderson, Aleana Talbot, James Que Noy, Tahlia Rynski, Steven Dawson
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Far Eastern Curlew research
This is the third year Charles Darwin University 
(CDU) and Larrakia Land and Sea Rangers have 
worked together surveying the critically endangered 
Far Eastern Curlew. From several locations around 
Darwin and Shoal Bay the rangers collect monthly 
surveys monitoring bird numbers and behaviour. The 
curlew project has been running since 2013 and since 
2017 we have been operating as a fee for service 
monitoring Far Eastern Curlews and their habitat with 
Amanda Lillyman from CDU. 

Rangers complete monthly visits to Shoal Bay and 
Darwin Harbour following transect lines and recording 
shore bird numbers. Over last year we have surveyed 
for 25 days and have seen 347 of the critically 
endangered Far Eastern Curlews and 1852 other 
shorebirds. A total of 21 hours survey time averaging 
1.8 hours per survey over the last 12 months.  

Dolphin survey

Contracted by the Northern Territory Government, 
rangers monitored dolphin numbers as part of an 
ongoing monitoring project which began in 2011. 
Each October rangers count dolphin numbers in 
Darwin Harbour and Shoal Bay. The figures for 2019 
were: 

• Australian Humpback Dolphin:  
Darwin Harbour 61, Shoal Bay 61 

• Bottlenose Dolphin:  
Darwin Harbour 69, Shoal Bay 15

• Australian Snubfin Dolphin:  
Darwin Harbour 0, Shoal Bay 35

Many of these sightings will be the same individuals 
sighted over the survey period.  

CSIRO climate research
Larrakia Land and Sea Rangers and CSIRO have 
been working together to track changes in our 
atmosphere at Northern Territory Baseline Air 
Pollution Station (NT BAPS) at Gunn Point.  

The rangers have been engaged with CSIRO since 
2018 to address a critical need for more local support 
to assist the NT BAPS program. Following a series 
of training visits by CSIRO staff, the partnership has 
transitioned to a fee-for service arrangement, where 
our rangers visit the site monthly and collect air 
samples that are analysed for Greenhouse Gasses 
in CSIRO labs in Melbourne. Rangers also worked 
through checklists for labs and equipment at the site 
and identify issues as they arise. 

L-R Ben Smith, Ben Williams, Jessica Puntoriero, Amanda Lilleyman, Kyle Hunt- Lew Fatt, Steven Dawson, and in front unknown & James Que Noy
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A lot of hard work 
and dedication has 
improved our reputation 
and more groups are 
working with us.

Proposed ranger diversification 
project
By providing access to further training and additional 
tools, the proposed project aims to enhance the 
existing fee for service program by providing:

• Specialist training for a larger number of rangers, 
particularly new recruits. 

• Further training to expand rangers’ capability from 
collecting greenhouse gas samples to supporting 
other instruments and systems on site specifically 
those that measure airborne particles (ie smoke, 
dust).

• Opportunity to explore seasonality in atmospheric 
changes through the Larrakia seasonal calendar.

• Access to assistive tools such as tablets for use 
as training aids and data collection.

• Support for necessary training such as first aid 
and appropriate resources including vehicles. 

• Personal protective equipment, and satellite 
phones to safely conduct the work.

Department of Defence weed spraying 
Larrakia Land and Sea Rangers have been sub-
contracted to Department of Defence for weed 
management at the RAAF Defence Establishment 
Berrimah and Larrakeyah Naval Base. In its second 
year, rangers have completed the works over the wet 
season which keeps the ranger group busy in one of 
the most challenging times of the year.  

Department of Defence Black Footed 
Tree Rat 
Rangers continue to work on defence housing 
clearing properties of Black Footed Tree Rats before 
demolition working with Patemore Constructions. So 
far, we have not found any rats but we have found 
one live possum which was removed.  

Darwin City Council Vesteys Beach 
Rangers conduct weekly site visits to clean up and 
complete weed management at Vesteys Beach for 
the Darwin City Council. 

Darwin City Council water sampling 
Each month rangers visit all the pools in the Darwin 
municipal region and fountains to take water samples 
for testing at the government labs and conduct 
chlorine tests on site at the pools.  

Goose surveys 
In the build up towards goose shooting season, 
rangers conduct patrols to monitor the build up 
of goose numbers in Darwin and monitor out of 
season hunting activities. They collect data on goose 
numbers, distribution, out of season hunting, and 
track accessibility. Any evidence gathered on out of 
season hunting activities is forwarded onto NT Parks 
compliance section for further investigation.  

 
             Gabrial Millar
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Donation of troopy ambulance by 
ConocoPhillips
In February 2020 ConocoPhillips donated to the 
LNAC a second hand site ambulance to use across 
the program as LNAC saw fit. 

Fisheries aquatic pest surveys 
In conjunction with Department of Fisheries we 
conduct bi-annual surveys in Darwin Harbour for 
invasive aquatic pests including crabs, oysters, 
and mussels. Each month we conduct similar work 
along the shorelines, rocky headlands and pylons 
looking for invasive marine pests for Department of 
Agriculture.  

Shoal Bay waste facility testing 
Rangers work regularly with Ecoz on fee for service 
works on Shoal Bay water testing leachate from City 
of Darwin rubbish dump.  

University of NSW Blue Swimmer Crab 
surveys
Genetic sampling of Blue Swimmer Crabs in Darwin 
Harbour has been conducted. Fisheries Western 

Australia is now seeking genetic samples of Blue 
Swimmer Crabs from Darwin Harbour from the two 
different species of Blue Swimmer Crab.  

NAQS feral pig population survey
With the threat of African Swine Fever moving closer 
to Northern Australia, rangers have been monitoring 
pig populations near Shoal Bay Waste Management 
Facility as this is the most likely contamination point 
for the virus to jump into the local feral pig population. 

Rapid Creek revegetation 
Larrakia Land and Sea Rangers were contracted 
to work in conjunction with Vegnorth to carry out 
park maintenance, weed control and revegetation 
activities along the airport side of Rapid Creek. This 
has been a valuable training for our younger rangers 
to gain experience in revegetation, track and park 
maintenance.  

Training and recruitment 
Funding from Real Jobs Program covers wages of the 
Larrakia Land and Sea Rangers program and sets 
a criterion of training for work readiness. Because of 

L-R James Que Noy, Kyle Hunt- Lew Fatt – Leadership Training
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this, training has always been an important part of the 
program and all rangers are offered opportunities to 
further their skills. 

This financial year rangers received a total of 34 
external days of training despite training being 
stopped during the peak COVID-19 times in 2020 
because of social distancing rules.

Training is delivered using a combination of external 
training and internal on the job training. Both as 
valuable as each other, the internal training focuses 
on safe use of our equipment and internal upskilling 
with a view to internal promotion.   

External training courses attended this year were: 
white cards, chemical safety and small engine 
maintenance, driver education and training, 
coxswains certificates and first aid. 

Taking on young trainees with very 
few industry skills, training them 
up and moving them out into the 
broader workforce is the model that 
the program works under. 

Staff 
There are 14 Indigenous rangers in the program: seven 
female and seven male. All our rangers are Indigenous 
and 50% identify as Larrakia. Staff include ranger 
manager, two team leaders, two senior rangers, rangers 
and trainee rangers.  

Conferences and forums 
Access to conferences and forums helps our rangers to 
better understand the industry of conservation and land 
management and build vital professional connections. 

Conferences and forums attended 19/20:

• Australasian Ornithological Conference (Darwin) 

• Threatened Species Conference (Malaysia) 

• Kenbi Ranger Forum (Belyuen) 

• Territory Natural Resource Management Conference 
(Darwin)

• Indigenous Land and Sea Corporation Real Jobs 
Program Forum (Darwin)

2,438kg
Marine debris cleaned

68
Days of marine  
activities

39
Wildlife rescues

34
Days of training through 
the Larrakia Land and Sea 
Rangers

58
Days of social and 
community activities

100%
Indigenous rangers
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• Recreational Fishing Forum (Tasmania) 

• ATMOS Conference (Fremantle) 

• Darwin City Council and Darwin Living Labs talks 
(Darwin) 

• CSIRO Darwin Climate Forum and presented on 
our research (Darwin)

• International Climate Forum (Perth) 

• National Indigenous Climate Forum (Cairns)

Awards
Nominated for Landcare award for Darwin Harbour 
Clean Up 2019. 

Going forward 
The Larrakia Land and Sea Rangers program has 
an ambitious plan of extending our fee for service 
offerings by working with government, universities, 
defence, and the private sector. Extending this arm 

of the program will encourage all rangers to work to 
industry standards as we continue our work of caring 
for land and sea country around Darwin. 

Staff retention is an ongoing challenge but something 
the program intends to focus on going forward. While 
we offer an excellent training environment, we would 
like to work towards retaining skilled rangers to work 
on interesting and varied fee for service work and 
projects.

We have a small group who are 
very skilled and operating really 
well as rangers. We need to start 
looking at what is next for that 
group. We need to figure out where 
they want to go from there. 

      Amanda Lilleyman, Samantha Burns & Steven Dawson recording bird numbers.
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Tenancy Support Program

Overview
Our Tenancy Support Program is made up of a hard-
working team of four. It is funded by the Department 
of Housing and designed to support Indigenous 
families at risk of eviction from their rental homes. 

The program has been running in its current capacity 
since 2012 and continues to prove itself as a valuable 
program supporting vulnerable clients who struggle 
with responsibilities like setting up a home, keeping 
the house and yard clean and paying bills. Our role 
is to help teach and support tenants how to avoid 
eviction and to understand their tenancy agreements. 
From July 2019 to June 2020 we had 149 referrals. 

We offer a range of services such as supporting 
clients to pass house inspections, referrals to other 
program such as Somerville, apply for small loans to 
buy white goods, pay bills, remove garden rubbish 
and help with the day to day demands of running a 
household. We hire lawn mowers to our clients for 
yard maintenance, take clients to get fire wood during 
the dry season, refer to Legal Service when needed 
and act as an advocate. 

Our model of service requires 
people to help themselves, so while 
we offer support and help, most 
of the work is done by the tenants 
themselves. 

Case management 
Guided by our case management principles, our case 
management team supports tenants to meet tenancy 
goals set by the Department of Housing and the 
tenant. We work with the tenant identifying strengths 
and weakness and the resources available to them to 
be able to meet the ongoing demands of a successful 
tenancy. 

L-R Top row: Russell Kurnoth and Allan May. Bottom row: Maria Pinder and Patricia Kurnoth.
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Our case management process covers four key 
areas:

Referral 
Referral to TSP happens in two ways: direct referral 
from Department of Housing or self-referral, where 
the tenant will make direct contact with the program. 
106 referrals were from public housing and the rest 
were from town camps and other areas.

Assessment 
This is a collaborative process between the case 
manager and tenant to describe the living situation 
and identify tenancy challenges. We consider all 
influences such as family, employment, health, 
disability and income that may affect the capacity of 
the tenant to meet their tenancy goals. 

Relationship building and engagement
To build meaningful relationships with clients, our 
case manager employs active listening to clarify roles 
and responsibilities, practice cultural respect and 
general safety. We believe it’s important to reach a 
mutual understanding between the client and case 
manager at this point to create a foundation for the 
relationship to grow. 

Planning and prioritising needs 
There are many factors that affect a person’s ability to 
meet their tenancy obligations. By mapping needs as 
well as the challenges, both the tenant and the case 
worker can begin to create a formal plan. All planning 
takes into account the environmental and social 
factors influencing the client’s tenancy. 

High needs and complex clients 
Most of our clients have significant challenges but 
we work with a group of clients who have high and 
complex needs. These clients require additional case 
worker support and skill. 

High needs are categories:

• High risk of homelessness 

• Anti-social behaviour

• Mental health issues 

• Alcohol and other drugs issues 

• Domestic and family violence 

• Visitors unwilling to leave the house 

Donations 

An important part of our service is helping clients set 
up and maintain their home and yard. Donations play 
a significant role in facilitating this. We welcome all 
donations and regularly distribute furniture, bedding 
and kitchen utensils to people we know are in need.  
The Vibe, The Travel Lodge and Sodexo (national 
catering company) and people leaving town donated 
household items to our program this year.

Relationship with Department of 
Housing 
The foundation of our program is built from our 
relationship with the Department of Housing. We 
could not operate without funding and referrals from 
the department but by the same token our program 
takes a significant case management workload off the 
department for their ‘high needs’ tenants. We have a 
mutually beneficial relationship and together our goal 
is to avoid eviction and homelessness of Indigenous 
tenants. 

Going forward
Our TSP program holds immense value for our clients 
who are some of the most vulnerable people in our 
society. Ongoing funding from the Department of 
Housing is the greatest risk to the continuation of our 
program and we are glad to have secured funding for 
TSP until 2023.

Supporting high needs clients is always going to 
challenging work, but we believe strongly in what we 
do and the importance of avoiding homelessness at 
all cost. 

Our key goal is to keep people in 
their houses because once they are 
evicted, they are homeless, and life 
becomes a real struggle. 
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LARRAKIA NATION ABORIGINAL CORPORATION
ABN: 56 531 057 147

DIRECTORS' REPORT

OPERATING AND FINANCIAL REVIEW

PRINCIPAL ACTIVITIES

•

•

•

•

•

•

•

•

•

•

•

ascertain the wishes and aspirations of the Native Title Holders in relation to the management, use and control of the
Traditional Country, encouraging the fulfilment of those wishes and aspirations and seeking the Native Title Holders
consent for the use of the Traditional Country and any dealings with the Traditional Country in accordance with these rules
and traditional Larrakia custom and lore;

receive any grant and any settlement, compensation, payment or other consideration in respect of any Land Use
Agreement and manage and apply those monies for community purposes and in accordance with  these rules;

There were no significant changes in the nature of the activities of the Corporation during the financial year.

encourage partnerships and joint venture arrangements with other parties interested in using Traditional Country, and to
encourage those parties to learn about and contribute to the process of reconciliation between Indigenous and Non-
Indigenous people;

encourage the development, adoption and implementation of a mediation process, for the settlement of differences
between groups within the Larrakia Community.

The surplus for the financial year from ordinary activities of the Corporation amounted to $912,769 (2019: deficit of $134,114). 

The objectives of the Corporation are to:

perform such roles and carry out such functions for the benefit of, or on behalf of, the Larrakia Community (or members of
such Community) or the Traditional Country (or part of such country) as are given to it under any law;

relieve the disadvantage, distress, dispossession, lack of educational opportunities, poverty and ill-health of the Larrakia
Community by pursuing all appropriate means including contributing to the culture, social and economic development of
the Larrakia Community;

provide and develop training, employment, enterprise and investment opportunities for Native Title Holders to reduce
unemployment and the resultant economic and social problems;

The Directors submit the financial report of Larrakia Nation Aboriginal Corporation ("the Corporation") for the financial year ended 30
June 2020.

provide support for Larrakia people in the continuance of their Aboriginal Law, language and culture and the protection of
their Traditional Country;

approve, manage and implement Land Use Agreements to which the Corporation is a party;

promote respect for Larrakia law and culture within the Larrakia Community and within the wider community, particularly
the wider Darwin community;

hold any title to land, including native title pursuant to any determination or divestment under the Native Title Act or
Aboriginal Land Rights (Northern Territory) Act 1976 , in trust for the Native Title Holders;

Page 1
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LARRAKIA NATION ABORIGINAL CORPORATION
ABN: 56 531 057 147

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME

FOR THE YEAR ENDED 30 JUNE 2020

Note 2020 2019

 $  $ 

Income

Income
Grants and other contributions 2A            10,148,458              5,871,580 

Other income 2B              2,439,659              2,561,818 

Interest received 2C                      3,748                      8,597 

Gain on disposal of property, plant and equipment 2D                      5,742                      5,913 

Total income            12,597,607              8,447,908 

Expenses

Employee benefits expense 3A              7,364,861              5,428,849 

Depreciation and amortisation 3B                  461,891                  115,999 

Auditors remuneration 3C                    56,145                    44,670 

Project and program expenses 3D              2,480,861              1,672,140 

Interest expense on lease liabilities                    29,987                             -   

Other expenses 3E              1,291,093              1,320,364 

Total expenses            11,684,838              8,582,022 

912,769                (134,114)               

Other comprehensive income

Transfer to establish unexpended grant reserve                (629,965)                             -   

Total comprehensive surplus/(deficit) for the year 282,804                (134,114)               

Net surplus/(deficit) from ordinary activities

The accompanying notes form part of these financial statements.

Page 4
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LARRAKIA NATION ABORIGINAL CORPORATION
ABN: 56 531 057 147

STATEMENT OF FINANCIAL POSITION
AS AT 30 JUNE 2020

Note 2020 2019

$ $

ASSETS
Current assets
Cash and cash equivalents 4 3,125,350             2,019,090             
Accounts receivable and other debtors 5 668,770                449,145                
Other current assets 6 14,945                  44,530                  
Total current assets 3,809,065             2,512,765             

Non-current assets
Property, plant and equipment 8 536,041                509,284                
Lease assets 9 699,642                -                         
Other financial assets 7 20,000                  20,000                  
Total non-current assets 1,255,683             529,284                

Total assets 5,064,748             3,042,049             

LIABILITIES
Current liabilities
Accounts payable and other payables 10 1,056,403             1,455,234             
Grant liabilities 11 597,230                118,571                
Lease liabilities 9 270,744                -                         
Provisions 13 595,288                410,881                
Total current liabilities 2,519,665             1,984,686             

Non-current liabilities
Borrowings 12 200,000                200,000                
Lease liabilities 9 458,304                -                         
Provisions 13 214,870                216,794                
Total non-current liabilities 873,174                416,794                

Total liabilities 3,392,839             2,401,480             

Net Assets 1,671,909             640,569                

ACCUMULATED FUNDS
Retained surplus 989,298                587,923                
Reserves 682,611                52,646                  
Total accumulated funds 1,671,909             640,569                

The accompanying notes form part of these financial statements.

Page 5
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LARRAKIA NATION ABORIGINAL CORPORATION
ABN: 56 531 057 147

STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2020

Retained surplus
Asset revaluation 

reserve
Unexpended 
grant reserve

Total 
accumulated 

funds

ACCUMULATED FUNDS $ $ $ $

Balance at 1 July 2018 722,037               52,646                 -                        774,683        

Deficit for the year (134,114)              -                        -                        (134,114)       
Other comprehensive income for the year -                        -                        -                        -                 

Balance at 30 June 2019 587,923               52,646                 -                        640,569        

Balance at 1 July 2019 587,923               52,646                 -                            640,569        
Cumulative adjustment upon adoption of new 
Accounting Standard AASB 1058

118,571               -                        -                        118,571        

Balance at 1 July 2019 restated 706,494               52,646                 -                        759,140        

Surplus for the year 912,769               -                        -                        912,769        
Other comprehensive income for the year (629,965)              -                        629,965               -                 

Balance at 30 June 2020 989,298               52,646                 629,965               1,671,909     

The accompanying notes form part of these financial statements.

Page 6
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LARRAKIA NATION ABORIGINAL CORPORATION
ABN: 56 531 057 147

STATEMENT OF CASH FLOWS 

FOR THE YEAR ENDED 30 JUNE 2020

Note 2020 2019

$ $

Cash flows from operating activities

Grants and contributions received 10,760,688          5,921,913             

Receipts from customers 2,220,034             2,335,526             

Interest received 3,748                    8,597                    

Payments to suppliers and employees (11,394,723)         (7,815,893)           

Interest Paid (29,987)                 -                         

Net cash flows from operating activities 15 1,559,760             450,143                

Cash flows used in investing activities

Proceeds from sale of property, plant and equipment 7,654                    21,091                  

Acquisition of property, plant and equipment (200,761)               (266,526)               

Net cash flows used in investing activities (193,107)               (245,435)               

Cash flows used in financing activities

Payment of lease liabilities (260,393)               -                         

Net cash flows used in financing activities (260,393)               -                         

Net increase in cash and cash equivalents 1,106,260             204,708                

Cash and cash equivalents at the beginning of the year 2,019,090             1,814,382             

Cash and cash equivalents at the end of the year 4 3,125,350             2,019,090             

The accompanying notes form part of these financial statements.
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LARRAKIA NATION ABORIGINAL CORPORATION
ABN: 56 531 057 147

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2020

Page Number

Note 1: Summary of Significant Accounting Policies 9

Note 2: Revenue and Other Income 20

Note 3: Expenses 20

Note 4: Cash and Cash Equivalents 22

Note 5: Trade and Other Receivables 22

Note 6: Other Current Assets 23

Note 7: Other Financial Assets 23

Note 8: Property, Plant and Equipment 23

Note 9: Lease Assets and Lease Liabilities 25

Note 10: Trade and Other Payables 26

Note 11: Grant Liabilities 26
.
Note 12: Borrowings 26

Note 13: Provisions 26

Note 14: Events After the Reporting Period 27
.
Note 15: Cash Flow Information 27

Note 16: Commitments for Expenditure 27

Note 17: Financial Risk Management 28

Note 18: Capital Management 28

Note 19: Related Parties 29

Page 8



72 Living Stronger, Living Longer 

LARRAKIA NATION ABORIGINAL CORPORATION
ABN: 56 531 057 147

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2020

Principal place of business

76 Dick Ward Drive
Coconut Grove NT 0810

Registered Office

76 Dick Ward Drive
Coconut Grove NT 0810

Note 1:

Basis of Preparation

-

-

Accounting Policies

(a) Revenue

In the current year

Operating Grants, Donations and Bequests

- identifies each performance obligation relating to the grant;
- recognises a contract liability for its obligations under the agreement; and
- recognises revenue as it satisfies its performance obligations.

When both these conditions are satisfied, the Corporation:

Corporations (Aboriginal and Torres Strait Islander) Regulations 2017 and the Australian Charities and Not-for-profits
Commission Act 2012 ; and 

Larrakia Nation Aboriginal Corporation (the Corporation) is an Aboriginal Corporation incorporated under the Corporations 
(Aboriginal and Torres Strait Islander) Act 2006 and the Australian Charities and Not-for-profits Commission Act 2012 (the
Acts), domiciled in Australia. 

Summary of Significant Accounting Policies

The Corporation has applied AASB 15: Revenue from Contracts with Customers (AASB 15) and AASB 1058: Income of Not-for-
Profit Entities (AASB 1058) using the cumulative effective method of initially applying AASB 15 and AASB 1058 as an
adjustment to the opening balance of equity at 1 July 2019. Therefore, the comparative information has not been restated
and continues to be presented under AASB 118: Revenue and AASB 1004: Contributions. The details of accounting policies
under AASB 118 and AASB 1004 are disclosed separately since they are different from those under AASB 115 and AASB 1058,
and the impact of changes is disclosed in Note 1.

When the entity receives operating grant revenue, donations or bequests, it assesses whether the contract is enforceable
and has sufficiently specific performance obligations in accordance with AASB 15.

The financial statements have been prepared in accordance with:

Material accounting policies adopted in the preparation of these financial statements are presented below and have been
consistently applied unless stated otherwise.

The financial statements, except for the cash flow information, have been prepared on an accrual basis and are based on
historical costs, modified where applicable, by the measurement at fair value of selected non-current assets, financial assets
and financial liabilities.  The amounts presented in the financial statements have been rounded to the nearest dollar.

Australian Accounting Standards and Interpretations issued by the Australian Accounting Standards Board (AASB) that
apply for the reporting period.

The financial statements are required by the Acts and are general purpose financial statements - Reduced Disclosure
Requirements as set out in AASB 1053: Application of Tiers of Australian Accounting Standards . 

Page 9
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LARRAKIA NATION ABORIGINAL CORPORATION
ABN: 56 531 057 147

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2020

Note 1:

(a) Revenue (continued)

-

-

-

Capital Grant

Interest Income

All revenue is stated net of the amount of goods and services tax.

In the comparative period

All revenue is stated net of the amount of goods and services tax.

Summary of Significant Accounting Policies (continued)

Interest revenue is recognised using the effective interest method, which for floating rate financial assets is the rate inherent
in the instrument.  

Revenue from the rendering of a service is recognised upon the delivery of the service to the customer.

Interest income is recognised using the effective interest method.

Non-reciprocal grant revenue is recognised in profit or loss when the entity obtains control for the grant and it is probable
that the economic benefits gained from the grant will flow to the entity and the amount of the grant can be measured
reliably.

If conditions are attached to the grant which must be satisfied before the entity is eligible to receive the contribution, the
recognition of the grant as revenue will be deferred until those conditions are satisfied.

When grant revenue is received whereby the Corporation incurs an obligation to deliver enconomic value directly back to
the contributor, this is considered a reciprocal transaciton and the grant revenue is recognised in the statement of financial
position as a liability until the service has been delivered to the contributor; otherwise the grant is recognised as income on
receipt.

The Corporation receives non-reciprocal contributions of assets from the government and other parties for zero or a nominal
value. These assets are recognised at fair value on the date of acquisition in the statement of financial position, with a
corresponding amount of income recognised in profit or loss.

Donations and bequests are recognised as revenue when received.

Where the contract is not enforceable or does not have sufficiently specific perofrmance obligations, the Corporation:

recognises the asset received in accordance with the recognition requirements of other applicable accounting
standards (for example AASB 9, AASB 16, AASB 116 and AASB 138);
recognises related amounts (being contributions, lease liability, financial instruments, provisions, revenue or contract
liability arising from a contract with a customer); and
recognises income immediately in profit or loss as the difference between the initial carrying amount of the asset and
the related amount.

When the Corporation receives a capital grant, it recognises a liability for the excess of the initial carrying amount of the
financial asset received over any related amounts (being contributions, lease liability, financial instruments, provisions,
revenue or contract liability arising from a contract with a customer) recognised under other Australian Accounting
Standards.

The Corporation recognises income in profit or loss when or as the Corporation satisfies its obligations under terms of the
grant.
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Note 1:

(b) Property, Plant and Equipment

Property, plant and equipment

Depreciation

Depreciation
The depreciation rates used for each class of depreciable assets are:
Class Useful Life

Buildings 40
Motor vehicles 8
Building fixtures 20
Furniture and fixtures 5
IT Equipment 5
Plant and equipment 5

(c) Leases

The Corporation as lessee

Gains and losses on disposals are determined by comparing the proceeds with the carrying amount. These gains and losses
are recognised in the statement of profit or loss in the period in which they arise. When revalued assets are sold, amounts
included in the revaluation surplus relating to that asset are transferred to retained surplus.

Each class of property, plant and equipment is carried at cost or fair value as indicated, less, where applicable, accumulated
depreciation and any impairment losses.

Property, plant and equipment are measured on the cost basis and are therefore carried at cost less accumulated
depreciation and any accumulated impairment losses. In the event the carrying amount of property, plant and equipment is
greater than the estimated recoverable amount, the carrying amount is written down immediately to the estimated
recoverable amount and impairment losses are recognised either in profit or loss or as a revaluation decrease if the
impairment losses relate to a revalued asset. A formal assessment of recoverable amount is made when impairment
indicators are present.

The depreciable amount of all fixed assets, including buildings, plant and equipment and motor vehicles but excluding
freehold land, is depreciated on a diminishing value method basis over the asset's useful life to the Corporation commencing
from the time the asset is available for use.

Summary of Significant Accounting Policies (continued)

At inception of a contract, the Corporation assesses if the contract is, or contains, a lease. If there is a lease present, a right-
of-use asset and a corresponding lease liability is recognised by the Corporation where the Corporation is a lessee. However
all contracts that are classified as short-term leases (lease with remaing lease term of 12 months or less) and leases of low
value assets are recognised as an operating expense on a straight-line basis over the term of the lease.

Initially the lease liability is measured at the present value of the lease payments still to be paid at commencement date.
The lease payments are discounted at the interest rate implicit in the lease. If this rate cannot be readily determined, the
Corporation uses the incremental borrowing rate.

Subsequent costs are included in the asset's carrying amount or recognised as a separate asset, as appropriate, only when it
is probable that future economic benefits associated with the item will flow to the Corporation and the cost of the item can
be measured reliably. All other repairs and maintenance are recognised as expenses in the statement of profit or loss in the
financial period in which they are incurred.
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Note 1:

(c) Leases (continued)

- fixed lease payments less any lease incentives;

-

- 
- 

- 

(d) Financial Instruments

Initial recognition and measurement

Classification and subsequent measurement

Financial Liabilities

- amortised cost; or
- fair value through profit or loss.

-

- held for trading; or
- initially designed as at fair value through profit or loss.

Summary of Significant Accounting Policies (continued)

Trade receivables are initially measured at the transaction price if the trade receivables do not contain significant financing
component or if the practical expedient was applied as specified in AAST 15: Revenue from Contracts with Customers.

The effective interest method is a method of calculating the amortised cost of a debt instrument and of allocating interest
expense in profit or loss over the relevant period.

Financial assets and financial liabilities are recognised when the Corporation becomes a party to the contractual provisions
to the instrument. For financial assets, this is equivalent to the date that the Corporation commits itself to either purchase
or sell the asset.

Financial instruments (except for trade receivables) are initially measured at fair value plus transaction costs except where
the instrument is classified 'at fair value through profit and loss' in which case transaction costs are recognised as expenses
in profit or loss immediately.

Financial liabilities are subsequently measured at:

A financial liability is measured at fair value through profit or loss if the financial liability is:

a contingent consideration of an acquirer in business combination to which AASB 3: Business Combinations  applies;

All other financial liabilities are subsequently measured at amortised cost using the effective interest method.

variable lease payments that depend on an index or rate, initially measured using the index or rate at the
commencement date;
the amount expected to be payable by the lessee under residual value guarantees;
lease payments under extension options of lessee is reasonably certain to exercise the options; and
payments of penalties for terminating the lease, if the lease term reflects the exercise of an option to terminate the
lease.

The right-of-use assets comprise the initial measurement of the corresponding lease liability as mentioned above, any lease
payments made at or before the commencement date as well as any intiial direct costs. The subsequent measurement of
the right-of-use assets is at cost less accumulated depreciation and impairment losses.

Right-of-use assets are depreciated over the lease term or useful life of the underlying asset whichever is the shortest.
Where a lease transfers ownership of the underlying asset or the cost of the right-of-use asset reflects that the Corporation
aniticipates to excercise a purchase option, the specific asset is depreciated over the useful life of the underlying asset.

Lease payments included in the measurement of the lease liability are as follows:
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Note 1:

(d) Financial Instruments (continued)

Financial Assets

- amortised cost;
- fair value through other comprehensive income; or
- fair value through profit or loss.

-
- the business model for managing the financial assets.

-
- 

-

- 

-

- 

- 

The initial designation of financial instruments to measure at fair value through profit or loss is a one-time option on initial
classification and is irrevocable until the financial asset is derecognised.

the business model for managing the financial asset comprises both contractual cash flows collection and the selling of
the financial asset.

By default, all other financial assets that do not meet the measurement conditions of amortised cost and fair value through
other comprehensive income are subsequently measured at fair value through profit or loss.

The Corporation initially designates a financial instrument as measured at fair value through profit or loss if:

it eliminates or significantly reduces a measurement or recognition inconsistency (often referred to as an "accounting
mismatch") that would otherwise arise from measuring assets or liabilities or recognising the gains and losses on them
on different bases;

it is in accordance with the documented risk management and information about the groupings is documented
appropriately, so the performance of the financial liability that is part of a group of financial liabilities or financial assets
can be managed and evaluated consistently on a fair value basis; and

it is a hybrid contract that contains an embedded derivative that significantly modifies the cash flows otherwise
required by the contract.

the contractual cash flow characteristics of the financial asset; and 

A financial asset that meets the following conditions is subsequently measured at amortised cost:

the financial asset is managed solely to collect contractual cash flows; and
the contractual terms within the financial asset give rise to cash flows that are solely payments of principal and interest
on the principal amount outstanding on specified dates.

A financial asset that meets the following conditions is subsequently measured at fair value through other comprehensive
income:

the contractual terms within the financial asset give rise to cash flows that are solely payments of principal and interest
on the principal amount outstanding on specified dates; and

The effective interest rate is the internal rate of return of the financial asset or liability. That is, it is the rate that exactly
discounts the estimated future cash flows through the expected life of the instrument to the net carrying amount at initial
recognition.

Any gains or losses arising on changes in fair value are recognised in profit or loss to the extent that they are not part of a
designated hedging relationship.

A financial liability cannot be reclassified.

Financial assets are subsequently measured at:

Measurement is on the basis of two primary criteria:

Summary of Significant Accounting Policies (Continued)
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Note 1:

(d) Financial Instruments (continued)

Derecognition

Derecognition of financial liabilities

Derecognition of financial assets

-
- 
- 

-

- 

-
- 

The simplified approach does not require tracking of changes in credit risk at every reporting period, but instead requires the
recognition of lifetime expected credit loss at all times. This approach is applicable to trade receivables and lease
receivables.

The Corporation uses the simplified approach to impairment, as applicable under AASB 9.

In measuring the expected credit loss, a provision matrix for trade receivables is used, taking into consideration various data
to get to an expected credit loss (i.e. diversity of its customer base, appropriate groupings of its historical loss experience,
etc).

financial assets that are measured at amortised cost or fair value through other comprehensive income; and

lease receivables.

Loss allowance is not recognised for:

financial assets measured at fair value through profit or loss; or
equity instruments measured at fair value through other comprehensive income.

Expected credit losses are the probability-weighted estimate of credit losses over the expected life of a financial instrument.
A credit loss is the difference between all contractual cash flows that are due and all cash flows expected to be received, all
discounted at the original effective interest rate of the financial instrument.

All the following criteria need to be satisfied for the derecognition of a financial asset:

the right to receive cash flows from the asset has expired or been transferred;
all risk and rewards of ownership of the asset have been substantially transferred; and
the entity no longer controls the asset (ie has no practical ability to make unilateral decision to sell the asset to a third
party).

On derecognition of a financial asset measured at amortised cost, the difference between the asset's carrying amount and
the sum of the consideration received and receivable is recognised in profit or loss.

The Corporation recognises a loss allowance for expected credit losses on:

Derecognition refers to the removal of a previously recognised financial asset or financial liability from the statement of
financial position.

A liability is derecognised when it is extinguished (i.e. when the obligation in the contract is discharged, cancelled or expires).
An exchange of an existing financial liability for a new one with substantially modified terms, or a substantial modification to
the terms of a financial liability, is treated as an extinguishment of the existing liability and recognition of a new financial
liability.

The difference between the carrying amount of the financial liability derecognised and the consideration paid and payable,
including any non-cash assets transferred or liabilities assumed, is recognised in profit or loss.

A financial asset is derecognised when the holder's contractual rights to its cash flows expires, or the asset is transferred in
such a way that all the risks and rewards of ownership are substantially transferred.

Summary of Significant Accounting Policies (Continued)
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Note 1:

(d) Financial Instruments (continued)

Recognition of expected credit losses in financial statements

(e) Impairment of Non Financial Assets

(f) Employee Provisions

Short-term employee provisions

Other long-term employee provisions

The Corporation's obligations for long-term employee benefits are presented as non-current employee provisions in its
statement of financial position, except where the Corporation does not have an unconditional right to defer settlement for at
least 12 months after the end of the reporting period, in which case the obligations are presented as current provisions.

Where it is not possible to estimate the recoverable amount of an asset's class, the entity estimates the recoverable amount
of the cash-generating unit to which the class of assets belong.

Provision is made for the Corporation's obligation for short-term employee benefits. Short-term employee benefits are
benefits (other than termination benefits) that are expected to be settled wholly before 12 months after the end of the
annual reporting period in which the employees render the related service, including wages, salaries and annual leave. Short-
term employee benefits are measured at the (undiscounted) amounts expected to be paid when the obligation is settled.

Assets measured at fair value through other comprehensive income are recognised at fair value with changes in fair value
recognised in other comprehensive income. The amount in relation to change in credit risk is transferred from other
comprehensive income to profit or loss at every reporting period.

Summary of Significant Accounting Policies (Continued)

Where an impairment loss on a revalued asset is identified, this is recognised against the revaluation surplus in respect of the
same class of asset to the extent that the impairment loss does not exceed the amount in the revaluation surplus for that
class of asset.

Where the future economic benefits of the asset are not primarily dependent upon the asset's ability to generate net cash
inflows and when the entity would, if deprived of the asset, replace its remaining future economic benefits, value in use is
determined as the depreciated replacement cost of an asset.

At the end of each reporting period, the Corporation reviews the carrying amounts of its tangible and intangible assets to
determine whether there is any indication that those assets have been impaired. If such an indication exists, the recoverable
amount of the asset, being the higher of the asset's fair value less costs of disposal and value in use, is compared to the
asset's carrying amount. Any excess of the asset's carrying amount over its recoverable amount is recognised in profit or
loss.

At each reporting date, the Corporation recognises the movement in the loss allowance as an impairment gain or loss in the
statement of profit or loss and other comprehensive income.

The carrying amount of financial assets measured at amortised cost includes the loss allowance relating to the asset.

Provision is made for employees' long service leave and annual leave entitlements not expected to be settled wholly within
12 months after the end of the annual reporting period in which the employees render the related service. Other long-term
employee benefits are measured at the present value of the expected future payments to be made to employees. Expected
future payments incorporate anticipated future wage and salary levels, durations of service and employee departures, and
are discounted at rates determined by reference to market yields at the end of the reporting period on government bonds
that have maturity dates that approximate the terms of the obligations. Upon the remeasurement of obligations for other
long-term employee benefits, the net change in the obligation is recognised in profit or loss as a part of employee benefits
expense.
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Note 1:

(g) Cash and Cash Equivalents

(h) Trade and Other Receivables

(i) Goods and Services Tax

(j) Income tax

(k) Fringe Benefits Tax

(l) Provisions

(m) Trade and Other Payables

The Corporation is a public benevolent institution and is endorsed by the Australian Taxation Office to access income tax
exemption under Subdivision 50-A of the Income Tax Assessment Act 1997 .

Provisions are recognised when the Corporation has a legal or constructive obligation, as a result of past events, for which it
is probable that an outflow of economic benefits will result and that outflow can be reliably measured. Provisions
recognised represent the best estimate of the amounts required to settle the obligation at the end of the reporting period.

Accounts receivable are initially recognised at fair value and subsequently measured at amortised cost using the effective
interest method, less any provision for impairment. Refer to Note 1(d) for further discussion of impairment of financial
assets.

Summary of Significant Accounting Policies (Continued)

Revenues, expenses and assets are recognised net of the amount of goods and services tax (GST), except where the amount
of GST incurred is not recoverable from the Australian Taxation Office (ATO).

Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net amount of GST
recoverable from, or payable to, the ATO is included with other receivables or payables in the statement of financial position.

The Corporation, as a Public Benevolent Institution (PBI), is also endorsed by the Australian Taxation Office to access the FBT
exemption.

Cash flows are included in the cash flow statement on a net basis. The GST component of cash flows arising from investing
and financing activities which is recoverable from, or payable to, the taxation authority is classified as operating cash flows.

Cash and cash equivalents includes cash on hand, deposits held at-call with banks, other short-term highly liquid investments
with original maturities of three months or less, and bank overdrafts. The Corporation did not have an overdraft during the
year.

Trade and other receivables include amounts receivable from clients for accomodation and food provided in the ordinary
course of business. Receivables expected to be collected within 12 months of the end of the reporting period are classified
as current assets.  All other receivables are classified as non-current assets.

Trade and other payables represent the liability outstanding at the end of the reporting period for goods and services
received by the Corporation during the reporting period which remain unpaid. The balance is recognised as a current
liability with the amounts normally paid within 30 days of recognition of the liability.
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Note 1:

(n) Intangibles

(o) Comparative Figures

(p) Critical Accounting Estimates and Judgements 

Key estimates

Estimation of useful lives of assets

Impairment

Impairment of property, plant and equipment

Impairment of accounts receivable

Useful lives of property, plant and equipment

Where required by Accounting Standards, comparative figures have been adjusted to conform with changes in presentation
for the current financial year.

Summary of Significant Accounting Policies (Continued)

The Corporation determines the estimated useful lives and related depreciation and amortisation charges for its property,
plant and equipment. The useful lives could change significantly as a result of technical innovations or some other event.
The depreciation and amortisation charge will increase where the useful lives are less than previously estimated lives, or
technically obsolete or non-strategic assets that have been abandoned or sold will be written off or written down. Refer to
Note 8 for the carrying value of property, plant and equipment.

As described in Note 1(b), the Corporation reviews the estimated useful lives of property, plant and equipment at the end of
each annual reporting period.

The directors evaluate estimates and judgements incorporated into the financial statements based on historical knowledge
and best available current information. Estimates assume a reasonable expectation of future events and are based on
current trends and economic data, obtained both externally and within the Corporation.

Intangibles are measured at cost less accumulated amortisation and impairment losses which at 30 June 2020 amounted to
$Nil (2019: $Nil).

The Corporation assesses impairment of property, plant and equipment at each reporting date by evaluating conditions
specific to the Corporation and to the particular asset that may lead to impairment. If an impairment trigger exists, the
recoverable amount of the asset is determined. This involves fair value less costs to sell or value-in-use calculations, which
incorporate a number of key estimates and assumptions. The provision for impairment of property, plant and equipment at
30 June 2020 is $Nil (2019: $Nil).

The Corporation uses the simplified approach to assess impairment as applicable under AASB 9. This approach does not
require tracking of changes in credit risk in every reporting period, but instead requires the recognition of lifetime expected
credit loss at all times. In measuring the expected credit loss a provision matrix for trade receivables has been used, taking
into consideration various data to get to an expected credit loss (eg diversity of its debtor base, appropriate groupings of its
historical loss experience, etc).  Impairment at 30 June 2020 $315,977 (2019: $427,929).

When the Corporation retrospectively applies an accounting policy, makes a retrospective restatement or reclassifies items
in its financial statements, a third statement of financial position as at the beginning of the preceding comparative period, in
addition  to the minimum comparative financial statements, must be disclosed.
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Note 1:

(p) Critical Accounting Estimates and Judgements  (continued)

Employee benefits

(q) Economic Dependency / Going Concern

(r) Fair Value of Assets and Liabilities

(s) New and Amended Accounting Policies Adopted

Initial adoption of AASB 16

Key judgements

Summary of Significant Accounting Policies (Continued)

Fair value is the price the Corporation would receive to sell an asset or would have to pay to transfer a liability in an orderly
(i.e. unforced) transaction between independent, knowledgeable and willing market participants at the measurement date.

The Corporation measures some of its assets and liabilities at fair value on either a recurring or non-recurring basis,
depending on the requirements of the applicable Accounting Standard.

For non-financial assets, the fair value measurement also takes into account a market participant's ability to use the asset in
its highest and best use or to sell it to another market participant that would use the asset in its highest and best use.

The Corporation has adopted AASB 16: Leases retrospectively with the cumulative effect of initially applying AASB 16
recognised at 1 July 2019. In accordance with AASB 16 the comparatives for the 2019 reporting period have not been
restated.

The Coporation has recognised a lease liability and right-of-us asset for all leases (with the exception of short term and low
value leases) recognised as operating leases under AASB 117: Leases where the Corporation is the lessee. The lease
liabilities are measured at the present value of the remaining lease payments. The Corporation's incremental borrowing rate
as at 1 July 2019 was used to discount the lease payments.

The right-of-use assets for motor vehicles was measured at its carrying amount as if AASB 16: Leases had been applied since
the commencement date, but discounted using the Corporation's weighted average incremental borrowing rate on 1 July
2019.

For the purpose of measurement, AASB 119: Employee benefits defines obligations for short-term employee benefits as
obligations expected to be settled wholly before 12 months after the end of the annual reporting period in which the
employees render the related services. The Corporation expects most employees will take their annual leave entitlements
within 24 months of the reporting period in which they were earned, but this will not have a material impact on the amounts
recognised in respect of obligations for employees' leave entitlements.

The financial statements have been prepared on a going concern basis, which contemplated continuity of normal business
activities and the realisation of assets and settlement of liabilities in the ordinary course of business.

The continued operation of Larrakia Nation Aboriginal Corporation is dependent on funding from the Commonwealth and
Northern Territory Governments. At the date of this report, the Board of Directors has no reason to believe the support will
not continue.

As fair value is a market-based measure, the closest equivalent observable market pricing information is used to determine
fair value. Adjustments to market value may be made having regard to the characteristics of the specific asset or liability.
The fair values of assets and liabilities that are not traded in an active market are determined using one or more valuation
techniques.  These valuation techniques maximise, to the extent possible, the use of observable market data.
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Note 1:

(s) New and Amended Accounting Policies Adopted (continued)

-

- 

- 

- 

Initial adoption of AASB 15 and AASB 1058

not applying AASB 16 to leases previously not identified as containing a lease under AASB 117 and Interpretation 4.

Summary of Significant Accounting Policies (Continued)

The following practical expedients have been used by the Corporation in applying AASB 16 for the first time:

for a portfolio of leases that have reasonably similar characteristics, a single discount rate has been applied;

leases that have remaining lease term of less than 12 months as at 1 July 2019 have been accounted for in the same
way as short-term leases;

the use of hindsight to determine lease terms on contracts that have options to extend or terminate; and

The Corporation has applied AASB 15: Revenue from Contracts with Customers and AASB 1058: Income of Not-for-Profit
Entities using the cumulative effective method of initially applying AASB 15 and AASB 1058 as an adjustment to the opening
balance of equity at 1 July 2019. Therefore, the comparative information has not been restated and continues to be
presented under AASB 118: Revenue and AASB 1004: Contributions.
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2020 2019
$ $

Note 2: Revenue and Other Income

Note 2A Grants and other contributions

Grants
Government grants 10,571,506         5,955,359          
Other organisation 16,307                 9,091                  
Unexpended grants movement (478,659)              (81,772)               
Grant surplus returned -                        (12,098)               

10,109,154         5,870,580          
Other contributions
Donations 37,804                 -                           
Sponsorships 1,500                   1,000                  

39,304                 1,000                  
Total grants and other contributions 10,148,458         5,871,580          

Note 2B Other income
Service fees 254,665               524,466              
RTC services and administration fees 1,704,806            1,488,438          
Aged care services 132,693               406,997              
Bad debts recovered 148,160               -                           
Other 199,335               141,917              
Total other income 2,439,659            2,561,818          

Note 2C Interest
Interest received from financial institutions 3,748                   8,597                  

Note 2D Gain on disposal of fixed assets
Motor vehicles
Proceeds received on disposal 7,274                   21,091                
Disposals at carrying amount 1,912                   15,178                
Gain on disposal of motor vehicles 5,362                   5,913                  

Plant and equipment
Proceeds received on disposal 380                       -                           
Written down value -                            -                           
Gain on disposal of plant and equipment 380                       -                           
Total gain on disposal of fixed assets 5,742                   5,913                  

Note 3:

Note 3A
Salaries and wages 6,382,043            4,712,048          
Superannuation 609,442               424,349              
Workers compensation 137,297               98,100                
Entitlements 178,928               129,765              
Other 57,151                 64,587                

7,364,861            5,428,849          

Expenses

Employee benefits expense
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2020 2019
$ $

Note 3:

Note 3B Depreciation and amortisation

Depreciation
Land and buildings 5,844                   7,305                  
Plant and equipment 25,798                 11,270                
Motor vehicles 89,038                 80,021                
IT equipment 48,113                 11,920                
Furniture and equipment 3,299                   5,483                  

8 172,092               115,999              
Amortisation
Land and buildings 188,958               -                           
Motor Vehicles 100,841               -                           

9 289,799               -                           
Total depreciation and amortisation 461,891               115,999              

Note 3C Auditors Remuneration

Amounts received or due and receivable by Lowrys Accountants for:
Audit services 32,500                 32,500                
Other 23,645                 12,170                

56,145                 44,670                

Note 3D Project and program expenses
Project costs 134,495               113,229              
Participants costs 254,687               185,439              
RTC service expenses 1,584,664            1,017,728          
Arts and crafts expenses 244,097               81,890                
Consultancy expenses 262,918               273,854              

2,480,861            1,672,140          

Note 3E Other expenses

Advertising and promotion 24,195                 13,666                
Bad and doubtful debts expense -                        80,790                
Board expenses 21,075                 7,861                  
Computer and IT expenses 44,801                 33,377                
Equipment hire and lease 2,185                   25,117                
Insurance 74,308                 59,185                
Legal fees 23,760                 71,565                
Minor equipment 93,855                 28,864                
Printing, stationery and postage 70,755                 64,463                
Rent 46,664                 207,050              
Repairs and maintenance 45,469                 26,431                
Staff travel expenses 22,580                 20,619                
Services 166,768               81,583                
Subscriptions and memberships 34,159                 32,018                
Staff amenities and meals 9,930                   7,289                  
Telephone 104,591               76,775                
Training and development 72,248                 45,232                
Transport expenses 319,079               355,878              
Utilities 68,415                 55,196                
Other 46,256                 27,405                
Total other expenses 1,291,093            1,320,364          

Expenses (continued)
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2020 2019
$ $

Note 4:

Cash on hand -                        800                      
Cash at bank 3,125,350            2,018,290          

3,125,350            2,019,090          

Note 5:

Trade receivables                 984,747               877,074 
Provision for doubtful debts               (315,977)              (427,929)
Total current trade and other receivables                 668,770               449,145 

Trade receivables are aged as follows:
Not overdue                   69,577                  94,057 
Overdue:
30 to 60 days                     1,395                  62,685 
60 to 90 days                     2,988                    3,914 
More than 90 days                 910,787               716,418 
Total trade receivables                 984,747               877,074 

Movement in the provision for doubtful debts
Balance at the beginning of the year                 427,929               348,971 
Impairment losses recognised on receivables                   36,208                  80,790 
Recoveries               (148,160)                  (1,832)
Balance at the end of the year                 315,977               427,929 

a. Financial assets at amortised cost classified as trade and other receivables

Trade and other receivables
-   total current 668,770               449,145              
-   total non-current -                        -                      
Financial assets as trade and other receivables 668,770                             449,145 

Cash and Cash Equivalents

Trade and Other Receivables

Total cash and cash equivalent
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FOR THE YEAR ENDED 30 JUNE 2020

2020 2019
$ $

Note 6:

Prepayments 11,345                 40,930                
Bonds 3,600                   3,600                  

14,945                 44,530                

Note 7:

Non-Current
Investment in non-listed corporation                   20,000                  20,000 

                  20,000                  20,000 

Note 8:

Buildings and improvements - at fair value 73,050                 73,050                
Less: Accumulated depreciation (20,454)                (14,610)               

52,596                 58,440                

Plant and equipment, at cost 202,365               179,043              
Less: Accumulated depreciation (154,681)              (128,883)            

47,684                 50,160                

Motor vehicles, at cost 890,555               782,705              
Less: Accumulated depreciation (547,113)              (473,427)            

343,442               309,278              

IT equipment - at cost 268,118               215,793              
Less: Accumulated depreciation (180,724)              (132,611)            

87,394                 83,182                

Furniture and fixtures - at cost 99,142                 99,142                
Less: Accumulated depreciation (94,217)                (90,918)               

4,925                   8,224                  

Total property, plant and equipment 536,041               509,284              

Other Financial Assets

Property, Plant and Equipment

Other Current Assets

Total other current assets
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LARRAKIA NATION ABORIGINAL CORPORATION
ABN: 56 531 057 147

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 30 JUNE 2020

Note 8:    Property, Plant and Equipment (continued)

 Buildings and 
improvements 

 Plant and 
equipment 

 Motor 
Vehicles 

 IT 
equipment  

 Furniture & 
fixtures 

 Work in 
progress  Total 

 at valuation  at cost  at cost  at cost  at cost  at cost 
 $  $  $  $  $  $  $ 

Net book value 30 June 2018 65,745               5,296          166,711      742             13,707        121,734      373,935      
Additions -                     56,134        168,672      41,720        -              -              266,526      
Transfer -                     -              69,094        52,640        -              (121,734)    -              
Depreciation (7,305)               (11,270)       (80,021)       (11,920)       (5,483)         -              (115,999)    
Disposals at written down value -                     -              (15,178)       -              -              -              (15,178)       
Net book value 30 June 2019 58,440               50,160        309,278      83,182        8,224          -              509,284      

Net book value as of 30 June 2019 represented by:
Gross book value 73,050               179,043      782,705      215,793      99,142        -              1,349,733  
Accumulated depreciation (14,610)             (128,883)    (473,427)    (132,611)    (90,918)       -              (840,449)    
Net book value 30 June 2019 58,440               50,160        309,278      83,182        8,224          -              509,284      

Net book value 30 June 2019 58,440               50,160        309,278      83,182        8,224          -              509,284      
Additions -                     23,322        125,114      52,325        -              -              200,761      
Depreciation (5,844)               (25,798)       (89,038)       (48,113)       (3,299)         -              (172,092)    
Disposals at written down value -                     -              (1,912)         -              -              -              (1,912)         
Net book value 30 June 2020 52,596               47,684        343,442      87,394        4,925          -              536,041      

Net book value as of 30 June 2020 represented by:
Gross book value 73,050               202,365      890,555      268,118      99,142        -              1,533,230  
Accumulated depreciation (20,454)             (154,681)    (547,113)    (180,724)    (94,217)       -              (997,189)    
Net book value 30 June 2020 52,596               47,684        343,442      87,394        4,925          -              536,041      
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NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS 
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Note 9:

Options to extend or terminate

i) Amounts recognised in the Statement of Financial Position
2020  1 July 2019 

Carrying value of lease assets by class of underlying asset: $  $ 

Land and buildings 829,164               160,306              
Accumulated amortisation (238,891)              (49,933)               

590,273               110,373              

Motor vehicles 266,550               266,550              
Accumulated amortisation (157,181)              (84,308)               

109,369               182,242              

Total lease assets 699,642               292,615              

Movement in carrying amount of lease assets:

Leased property
Carrying amount at 1 July 2019 110,373               
Additions 668,858               
Amortisation (188,958)              
Carrying amount at 30 June 2020 590,273               

Leased motor vehicles:
Carrying amount at 1 July 2019 182,242               
Additions 27,968                 
Amortisation (100,841)              
Carrying amount at 30 June 2020 109,369               

Total lease assets:
Carrying amount at 1 July 2019 292,615               
Additions 696,826               
Amortisation (289,799)              
Carrying amount at 30 June 2020 699,642               

Lease Liabilities
Current 270,744               132,385              
Non-current 458,304               160,230              

729,048               292,615              

ii) AASB 16 related amounts recognised in the statement of profit or loss

Amortisation charge related to right of use assets 289,799               
Interest expense on lease liabilities 29,985                 
Short-term lease expense 73,073                 
Low  value lease expense 1,729                    

Lease Assets and Lease Liabilities

The Coproration's lease portfolio includes property and motor vehicles. These leases have an average of 4 years as
their lease term.

The option to extend or terminate are contained in the property leases. There were no extension options for motor
vehicle leases. These clauses provide the Corporation opportunities to manage leases in order to align with its
strategies. All of the extension or termination options which were probable to be exercised have been included in the
calculation of the Right of use asset.
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NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS 
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2020 2019
Note $ $

Note 10:

Current
                423,710                203,420 

Accrued expenses                   85,845                240,129 
Payroll liabilities                 314,776                121,683 
GST Payable                 217,072                206,253 
Deferred income                   15,000                683,749 

            1,056,403            1,455,234 

Settlement of trade creditors is generally net 30 days.

Net trade payables are aged as follows:
Not overdue                 409,002                191,034 
Overdue:
30 to 60 days                     3,700                    2,786 
60 to 90 days                              -                             - 
More than 90 days                   11,008                    9,600 
Total trade payables                 423,710                203,420 

a.

Trade and other payables:
-   total current 1,056,403           1,455,234          
-   total non-current -                        -                       

1,056,403           1,455,234          
Less GST payable (217,072)              (206,253)            
Less deferred income (15,000)                (683,749)            
Financial liabilities as trade and other payables 17 824,331                              565,232 

No interest is payable on outstanding payables.

Note 11:

Unexpended grants                 597,230                118,571 

Note 12:

Non-Current
Northern Territory Government RTC                 200,000                200,000 

Note 13:

Employee benefit - annual leave entitlements                 465,990                319,361 
Employee benefit - long service entitlements                 129,298                  91,520 
Total current provisions                 595,288                410,881 

Non-Current
Employee benefit - long service entitlements                 214,870                216,794 
Total non-current provisions                 214,870                216,794 
Total provisions                 810,158                627,675 

Total trade and other payable

Provisions

Current

Financial liabilities at amortised cost classified as trade and other 
payables

Borrowings

Grant Liabilities

Trade and Other Payables

Trade payables
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LARRAKIA NATION ABORIGINAL CORPORATION
ABN: 56 531 057 147

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2020

Note 14:

2020 2019
Note $ $

Note 15:

Current year surplus/(deficit) 912,769               (134,114)            

461,891               115,999              
Gain from disposal of property, plant and equipment (5,742)                  (5,913)                 
Adjustment to accumulated surplus 118,571               -                           

(Increase)/decrease in assets:
Trade and other receivables (219,625)              (226,292)            
Other current assets 29,585                 13,574                

Increase/(decrease) in liabilities
Trade and other payables (398,831)              508,154              
Grant liabilities 478,659               50,333                

182,483               128,402              
Net cash from operating activities 1,559,760           450,143              

Note 16:

(a)  There were no capital commitments at 30 June 2020 (2019: $Nil).

(b) Operating Leases:

Minimum Lease payments payable:
Less than 1 year 2,087                    320,308              
1-5 years -                        460,573              

2,087                    780,881              

(c) There were no finance lease commitments at 30 June 2020 (2019: $Nil).

Non-cancellable operating leases contracted for but not recognised in the financial statements.

Cash Flow Information

The property lease commitments are non-cancellable operating leases contracted for but not recognised in the
financial statements.

Reconciliation of Cash Flow from Operating Activities with Current Year Surplus/(Deficit)

The motor vehicle lease commitments are non-cancellable operating leases contracted for but not recognised in the
financial statements with a three-year term.

The directors are not aware of any significant events that have occurred since the end of the reporting period which
have an effect on the presentation or require disclosure to the financial statements.

Events After the Reporting Period

Non-cash items

Commitments for Expenditure

Depreciation expense

Employee provisions

Page 27



91LNAC Annual Report 2019-20

LARRAKIA NATION ABORIGINAL CORPORATION
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NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2020

2020 2019
Note $ $

Note 17:

Financial assets Note
Cash and cash equivalent 4 3,125,350           2,019,090          
Trade and other receivables 5a 668,770               449,145              
Other current assets 6 14,945                 44,530                
Investment 7 20,000                 20,000                
Total financial assets 3,829,065           2,532,765          

Financial liabilities
Trade and other payables 10a 824,331               565,232              
Borrowings 12 200,000               200,000              
Lease liabilities 9 729,048               -                       
Total financial liabilities 1,753,379           765,232              

Financial Risk Management Policies

Specific Financial Risk Exposures and Management

Note 18:

The Corporation's overall risk management strategy seeks to ensure that the Corporation meets its financial targets,
while minimising potential adverse effects of cash flow shortfalls.

Capital Management

The Corporation manages its capital to ensure that it will be able to continue as a going concern. The Corporation's
overall strategy remained unchanged throughout the year.

The capital structure of the Corporation consists of equity comprised of retained earnings.

The Corporation is not subject to any externally imposed capital requirements.

The main risks the Corporation is exposed to through its financial instruments are credit risk, liquidity risk and market
risk relating to interest rate risk. There has been no substantive change in the types of risk the Corporation is exposed
to, how these risks arise, management's objectives, policies and procedures for managing or measuring risks from the
previous period.

The carrying amounts for each category of financial instruments, measured in accordance with AASB 139 as detailed in
the accounting policies to these financial statements, are as follows:

Financial Risk Management

The Corporation's financial instruments consist mainly of cash and cash equivalents, trade and other receivables, other
current assets, trade and other payables, grant liabilities, borrowings and provisions. 
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Note 19:

a. Key Management Personnel

2020 2019
$ $

Key management personnel compensation:
- short-term employee benefits - current year 170,349               162,765              
- post-employment benefits - current year 21,294                 17,551                

191,643               180,316              

b. Other Related Parties

There were no loans to directors either this year or last year nor were there any outstanding balances from prior
years.

Related Parties

Any person(s) having authority and responsibility for planning, directing and controlling the activities of the
Corporation, directly or indirectly, including any director (whether executive or otherwise) is considered key
management personnel.

Directors fees of $21,075 were paid during the year (2019: $7,861).
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